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Prime Minister

" MESSAGE

It is heartening to learn that the Central Vigilance Commission is observing
Vigilance Awareness Week from 27® October to 2° November 2020. This
year’s theme - ‘Satark Bharat, Samriddh Bharat’ invokes collective alertness
of all citizens for a strong and prosperous nation.

We are marching ahead with resoluteness to build a New India that is self-
reliant, a nation that continuously expands its capabilities and focuses on skill
acquisition. Our resolve is powered by people’s participation.

Our vision of development is human-centric, one where the fruits of prosperity
reach everyone in an equitable manner. This can be realized only when 130
crore Indians remain aware and vigilant and perform their duties and
responsibilities as proud citizens.

In the last few years, we have repealed several outdated laws and simplified
processes. We have been striving to utilize technology optimally to improve
Ease of Living and enhance Ease of Doing Business.

We have worked tirelessly to remove corruption and punish the corrupt. In
New India, there is no tolerance for corruption and no place for middlemen. It
is imperative that vigilant citizens as equal partners strengthen the processes
for effective delivery unto the last.

I am sure that the observance of the Vigilance Awareness Week will inspire
people to rededicate themselves for the new work culture of transparency and
responsibility. Let us collectively work towards making our nation more
vigilant and prosperous.

Best wishes to the Central Vigilance Commission for its endeavours.

N

(Narendra Modi)

New Delhi

ST 29, 9T Haq , 1942
21% October, 2020
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Pramod Agrawal S\ Gowt. of Indlia Enterpn'seY)

Chairman-Cum-Managing Director “COAL BHAWAN"

Premises No. 04 MAR, Plot No. AF-IlI

Action Area-1A, New Town, Rajarhat
‘\ Kolkata-700 156

MESSAGE

[ am happy to note that Coal India Limited and all of its subsidiary companies are observing
Vigilance Awareness Week-2020 from 27t October to 24 November 2020 under the aegis of
Central Vigilance Commission.

This yeat’s theme chosen by CVC “Vigilant India - Prosperous India” aptly symbolizes that
for achieving overall prosperity to our organisations and to the nation, we need to be more
vigilant in our day to day activities so as to preempt any scope for misdeeds and corruption.

Being the largest coal mining conglomerate of India, the Coal India family is shouldering the
responsibility of providing the primary source of energy to the nation at affordable cost with
due regard to environment and conservation. Coal is the prime mover of the national
economy and a major contributor to the exchequer and national GDP.

A vigilant coal industry will enable transparent processes, diligent decision making,
transparency, fairness and optimal costs. Vigilance Department plays a significant role in
furthering the above causes by their continual efforts for system study and evaluation.

In recent times, CIL and subsidiaries have embarked on transformative paths by embracing
several IT initiatives like IVTS etc, use of modern technology for coal/ OB measurement, e-
procurement and other measures to eliminate the potential vulnerabilities in the process flow.
All Manuals, Rule Books and SoPs are being revisited to make them more effective and
conducive to meet the challenges thrown by the changing times.

[ take this opportunity to appreciate the efforts made by the Vigilance Division of CIL and
subsidiaries in catalyzing this transformative process. Their contribution in minimization of
Under-loading charges, implementation of IT measures, revision of Yellow Book and in
various aspects of Quality management and development of host of system improvement
suggestions are immense and acknowledged by all including CVC. It is learnt that in last three
years, Vigilance of CIL and subsidiaries suggested 135 system improvement measures which
were implemented by the management for the benefit of the company. This amply
demonstrates the synergy of vigilance function with operations.

The enhanced thrust of the Vigilance Division on Preventive Vigilance efforts like systems
study, Training of new recruits and mid-career executives on CVC developed modules on
Preventive Vigilance and other activities aimed at preempting scope for wrong doings and
creating conducive environment for bona-fide efforts is highly praise worthy.

[ congratulate CVC and the Vigilance Division of CIL and all subsidiaries for their untiring
endeavor and wish a great success in your efforts towards this cause.
@ﬁ"nﬂ

(Pramod Agrawal)

Ph. : OFf. :(033) 2324 6611/2324 6622, Fax : (033) 2324 4023 = Email : chairman.cil@coalindia.in = Website : www.coalindia.in
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Message

I am glad to know that Vigilance Department of BCCL is organising “Vigilance
Awareness Week” from 27™ October 2020 to 02" November 2020 as per
the directives of Central Vigilance Commission, the Apex Vigilance Institute of
the Country. This year the theme is “Satark Bharat, Samridh Bharat”.

I am delighted to know that on this occasion the Vigilance Department, BCCL
is going to publish “e-Compendium of Circulars and Guidelines”. I am
sure, it will provide guiding light to BCCL employees towards working in just

and transparent manner.

I wish the organisers every success.

( Gopal Singh )
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FAR HAAY, IHS.3X.T.TE.

Kumar Animesh
AT Hetehel HUHRY
Chief Vigilance Officer

23" October, 2020

FROM THE CVO's DESK

It gives me immense pleasure to offer my greetings to the Vigilance Department of Bharat Coking Coal Limited
as well as all the stakeholders of the Company on the eve of Vigilance Awareness Week (VAW)-2020.

Central Vigilance Commission is the apex integrity institution of the country which endeavours to promote
integrity, transparency and accountability in public life. To pursuit the purpose, Vigilance Awareness Week is
celebrated every year at the end of October Month as per directive of Central Vigilance Commission. The
vigilance week coincides with the birthday of Sardar Vallabhbhai Patel, who is known to be a man of high
integrity.

This year also, the Vigilance Awareness Week 2020 is going to be observed from 27.10.2020 to 02.11.2020
as per directive of Central Vigilance Commission. The theme of Vigilance Awareness Week 2020 of this year

is “Vigilant India, Prosperous India” / “Hai& #Rd WHY MR

Observance of Vigilance Awareness Week every year is part of the multi-pronged approach of Vigilance
Department to encourage all stakeholders to participate collectively in the prevention and fight against
corruption as well as to raise public awareness regarding the existence, causes and threats posed by
corruption.

To achieve a strong economic, social and political objective of the country, we need to make "Honesty' as the
way of life, where there is no place for corruption. If we remain "Satark" every time then only we can able to
make a "Samriddh Bharat " In fact, we need to make continuous efforts to weed out corruption from social,
economic and political lives. In this way we will able to build a stronger and prosperous India.

I am delighted to know that on the occasion of Vigilance Awareness Week 2020, the Vigilance Department is
going to publish e-Compendium 2020 for circulars and guidelines for promoting and dissemination of
information through digital mode i.e. through organizational websites, social media etc. in view of the present
Covid'19 restrictions.

Let us dedicate ourselves to the Prime Minister's mission of ‘Aatma Nirbhar Bharat’ and make the “Vigilant
India, Prosperous India” / “Hde% HHEY HR “campaign in BCCL a grand success.

/

/

28] e 20
(Kumar Animesh)
Chief Vigilance Officer

/
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Appendix - I (A)

Proforma/Check List for forwarding disciplinary cases for imposition of penalty of

DoP&T

o6 o o ok Ok

PART I: SERVICE AND OTHER RELATED PARTICULARS:

cut in pension of IAS officers after retirement from service or for imposition of
major penalties of compulsory retirement, removal or dismissal from service to

S. No. | Contents Particulars Document
name and
page no.

(i) (ii) (iii) (iv)
DETAILS OF CHARGED OFFICER
1. (i) | Name N/A
(ii) | Batch N/A
(iii) | Cadre: N/A
TYPE OF EMPLOYMENT
2. (i) | Whether temporary/ permanent/ N/A
contract service/on probation:
(i) | If confirmed, date of confirmation: N/A
DETAILS OF POST HELD
3. Post held at the time of alleged misdemeanor :-
Post held at the time of retirement (for retired officers) :-
{please mention the name of Department/Ministry also}
If serving, details of post held at present: -
Designation: N/A
(i) |Pay Level in the pay matrix N/A
(indicating pay index, etc.):
(ii) | Pay drawn: N/A
(iii) | Date from which pay shown against N/A
3(ii) drawn:
(iv) | Date of next increment, if applicable: N/A

4. The next lower post (along with pay level N/A

in the pay matrix), the officer would have

held but for his appointment to the

present post he is holding, if CO is in

service:
5. Date of Birth: N/A
6. DATE OF JOINING SERVICE

(i) Asan IAS officer: N/A

(ii) Other services (specify): N/A
7. DETAILS OF RETIREMENT

Due date of retirement: N/A

Actual date of retirement, if already N/A

retired:
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DETAILS OF PENSION AND GRATUITY

Amount of monthly pension
admissible/sanctioned (amount
/ copy of the order):

Sanction
Order
Page __to

a) Amount of gratuity admissible
(in  respect of  disciplinary
proceedings initiated during
service):

N/A

b) Amount of gratuity withheld, if
any (for disciplinary proceedings
continued after retirement)

N/A

Appointing authority in respect of
the post held at present, or the
authority which actually appointed
the person:

N/A

Appointing authority in respect of
the post held at the time of alleged
misdemeanor :

N/A

Authority competent to impose the
penalty in respect of the post held at
present:

N/A

Appellate Authority in respect of
the post held at present:

N/A

ORAL INQUIRY

10.

Whether an oral inquiry, if
required under the rules has been
held:

N/A

If yes, then copy of report of oral
inquiry

N/A

Page __to

(i)

If yes, then Rules invoked for
conducting oral inquiry:

N/A

(iii)

Whether the oral inquiry has also
examined MoS:

N/A

(iv)

If yes, name and designation (if
serving) of Inquiry Officer (who
submits the inquiry report),
appointed, if any, along with
contact details:

N/A

19
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PART II: DETAILS OF CASE RECORDS:

(All the records are required to be arranged, cross-referenced and authenticated, in the
order indexed below (page numbers of the file/folders to be indicated against each item.).

Item

Reference/comments

Document name
and page no.

(i)

(ii)

(iii)

(iv)

(A)

ORIGINAL CASES:

(Where the Central Government or the State Government is the Disciplinary Authority
and an order of penalty is to be passed for the first time within the competence of
Central Government u/r 7(2) of the AIS (D&A) Rules, 1969).

(1)

If any complaint has been received by the authorities, following details of

complaint be provided:

a) Copy of complaint N/A Page _to__

b) Date of complaint N/A

c) Name of the complainant N/A

d) Gist of the complaint N/A

e) Whether complainant has N/A
requested to not to disclose his
identity

f) Specify no. of pages in the N/A
complaint

g) Authenticated translation of | N/A Page  to_

complaint if it is in regional
language along with their
authenticated / original version in
regional language:

Details of the preliminary enquiry, if any, held in the matter leading to the
institution of formal disciplinary proceedings against the C.O. (together with

Depositions recorded& approval of the Competent Authority):

(a) Name of the complainant N/A
(b) Gist of the complaint N/A
(c) Copy of complete report of the | N/A Page _to__
preliminary enquiry

(iii) (a) Copy of order(s) of suspension, if Page _to__
any, with complete details of
duration :
(b) Date of revocation of N/A
suspension, if any,
(c) Copy of order of revocation of Page __to
suspension, if any:

(iv) Order, if any, of the Competent Page _to__
Authority for joint/common
proceedings where two or more
Govt. servants are involved:

(v) (@) Charge sheet together with the Page __to__

statement of imputations along with
all enclosures:-
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(b) Number of charges

N/A

(c) Summary of each article of
charge (not more than 100 words)

N/A

(d)Records of delivery of charge
sheet to the charged officer:

Page __ to

(e)Whether the charge sheet issued
as per the Rules (description of Rule
under which Charge sheet has been
issued may be provided):

N/A

(a) Copy of the reply of the Charged
Officer to the charge sheet

N/A

Page __to

(b) Summary of reply of the
Charged Officer to the charge sheet:

N/A

(vii)

A note from the Disciplinary
Authority explaining the factual or
procedural points, if any, raised in
the Charged Officer's reply in minor
penalty cases where no enquiry has
been held:

Page __ to

(viii)

(@)Details of order of the
Disciplinary Authority appointing
the Inquiry Officer

N/A

(b)Copy of the order:

N/A

Page __to

(@)Details of order of the
Disciplinary Authority appointing
the Presenting Officer

N/A

(b)Copy of the order:

N/A

Page __to

Daily Order sheet maintained by the
Inquiry  Officer, indicating the
progress of oral inquiry (duly
signed by the participants present
ie.1LO, CO, &P.0.):

N/A

Page __ to

Copy of correspondence of the
Inquiry Officer, if any, with the
disciplinary =~ Authority or the
Charged Officer

N/A

Page __to

(xii)

(@) Copies of Depositions-oral
statements, recorded:-

N/A

Page __to

(b) Details of Prosecution witnesses:

N/A

(c) Details of Defense witnesses:
(Name, Designation, Government
/ Private person)

N/A

(c) Copy of Statements of defence of
the Charged Officer

N/A

Page __to

(d) Summary of statement of
defence of the Charged Officer :

N/A

() Whether General examination
of the charged officer in accordance
with Rule 8 (19) of the AIS (D&A)

Reference of the
General
Examination

21
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Rules, 1969 has been conducted? If
yes, the details and its reference in
the proposal of the State
Government)

Page __to

(f)Whether copies of relevant
documents have been supplied to
the Charged officer:

(If yes, the number of documents
and brief description of each
document may be submitted)

N/A

(g)Exhibits:-
(aa) Prosecution:
(the number of documents and
brief  description of each
document may be submitted)

N/A

(bb) Defence:

(the number of documents and
brief  description of each
document may be submitted)

N/A

(xiii)

(a)Written brief, if any, submitted
by the Presenting Officer

N/A

Page __ to

(b) Summary of the brief submitted
by the Presenting Officer:

N/A

(c)Whether a copy of brief of
Presenting Officer supplied to the
Charged Officer:

N/A

(xiv)

(a) Written brief, if any, submitted
by the Charged officer

N/A

Page __to

(b) Summary of the brief submitted
by the Charged officer:

N/A

a) Inquiry Officer's report (along
with  enclosures/Relied  Upon
Documents):

Page __to

b) Summary of the Inquiry Officer's
report

N/A

PROCE

AUTHORITY/ MINISTRY /DEPARTMENT:

SSING OF INQUIRY OFFICER’S REPORT BY STATE

DISCIPLINARY

(xvi)

(@) Whether Inquiry Officer's report
provided to the charged officer:
(Details of communication in this
regard vide which Inquiry Officer's
report has been provided to the
charged officer may be furnished
along with its copy of the
communication )

Page __to

(b)Whether disagreement of the
Disciplinary Authority, if any, on the
report of the Inquiry Officer,
communicated to the Charged

Page __to
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Officer. If yes, copy of the
communication

Disciplinary ~ Authority on  the
representation of the Charged Officer
(The comments should not be in brief
or general in nature, it should be a
point-to-point reply on each para of
the representation of the CO):

(c) Representation of the Charged Page __to__
Officer, on the findings of the Inquiry
Officer and on the disagreement note:
(d) Para-wise comments of the Page _to__

(xvii) | Whether the disciplinary authority
has considered the merits of the case
and come to the conclusion that a
formal penalty is called for (copy of
the entire note sheet from initiation of
the penalty proposal after
representation of the CO to final
approval of the SDA):

(xviii) | In cases of major penalty, following
information may also be provided:
(@)Whether the case 1is being
submitted at least 180 days prior
to the date of retirement:
Note: No case before 60 days of
retirement for serving employees
will be accepted unless the
disciplinary =~ process  initiated
before 6 months from date of
proposal of the State Government)
(b)If not, the reasons for late
submission of the case may be
indicated:

(xix) | Penalty proposed by the SDA:
Date on which proposal approved by
the SDA

*Indicate references in terms of page numbers, file numbers folders etc. Do not leave

any column blank; if a document is not enclosed indicate reasons.

Item Reference/ | Document
comments | name and
page no.
(i) (ii) (iii) (iv)
(B) CONVICTION CASES:

available documents listed in (A) should also be sent)

(Where any penalty is to be imposed on a Government servant on the ground of
conduct which has led to his conviction on a criminal charge) (In these cases all the

23

Page 6 of 10




Complaint/F.L.R.:

If any complaint has been received by the Authorities, following details

complaint be provided:-

of

(a) Copy of complaint Page __
to_
(b) Date of complaint N/A
(c) Name of the complainant N/A
(d) Gist of the complaint N/A
(e) Specify no. of pages in the complaint N/A
(f) Whether complainant has requested to not to disclose N/A
his identity
(ii) | (a) Copy of Investigation Report N/A Page __
to
(b) Summary of the Investigation Report N/A
(iii) | (a) copy of Judgment of the Court N/A Page __
to
(b) Summary of the Judgment of the Court N/A
(iv) | (a) Show Cause notice issued to the Government servant Page __
(The Show Cause Notice should tentatively propose to_
imposition of the penalty of highest grade i.e.; dismissal
from service which shall ordinarily be a disqualification
for future employment under the
Government/withholding of hundred percent of
pension and gratuity in full on permanent basis, as the
case may be):
(b) Summary of the Show Cause Notice: N/A
(v) | Record of delivery of show-cause notice N/A Page
to
(vi) | (@) Representation of the Government Servant on the | N/A Page
Show Cause Notice to_
(b) Summary of the representation of the Government N/A
Servant on the Show Cause Notice
(vii)] Comments of the DA on the representation of Page
Government Servant (The comments should not be in to_
brief or general in nature, it should be a point-to-point
reply on each para of the representation of the CO):
(viii] Whether the disciplinary authority has considered the N/A
merits of the case and come the conclusion that a formal
penalty is called for on the ground of conduct which has
led to the conviction of the Government servant on a
criminal charge:

24
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Item Reference/comme | Document
nts name and
page no.
(i) (ii) (iii) (iv)
(C) | APPEAL CASES:
(Where the order of penalty has been passed by a subordinate authority and an appeal
lies to the president) (In these cases all the documents listed in (A) should also be sent)
(i) | Order passed by the Disciplinary Authority Page
together with a note, if any, containing the to_
conclusion arrived at by his in respect of each
charge:
(ii) | (a) Copy of the appeal of the officer concerned: | N/A Page
to
(b) Summary of the appeal of the officer N/A
concerned:
(iii)] Whether appeal has been addressed to the N/A
competent authority:
(iv)] Comments of the disciplinary authority on the N/A
appeal including clarification on procedural
points, if any, raised by the appellant:
[tem Reference/comments | Document
name and
page no.
) (i) (i) (iv)
REVISION/REVIEW CASES:

(D) [tem Reference/comments | Document
name and
page no.

(i) | Whether appeal addressed to the President
of India or to some subordinate authorities:
(Where the Appellate Authority is
subordinate to the President and
modification of the appellate order is sought
by way of revision/review or where the
President has passed the original order)
(In these cases, all the documents listed in
(A) and (C) should also be sent)
(ii) | Whether the approval of the Competent N/A
authority obtained before referring the Case
for Commission’s advice:
(iii) | Appellate Authority’s order/President’s Page
order: to__
(iv) | Petition/Memorial submitted by the officer, Page
along with its summary: to_
(v) | Note indicating the Reviewing Authority’s N/A
findings on the charges, detailing the
reasons warranting modification of the

25
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penalty already imposed and the extent of
such modification:

(vi) | Additional comments on the procedural or Page
factual points, if any, raised in petition: to_
Item Reference/com | Document
ments name and page
no.
(i) (ii) (iii) (iv)
(E) PENSION CASES:

(In these cases, all the documents listed in (A) should also be sent)

(Where the President proposes to withhold or withdraw pension otherwise
admissible to the officer as a result of disciplinary proceedings instituted during his
service/deemed to continue in respect of an officer who has retire from service)

(i) Order of the president, if any, that the Page  to_
disciplinary = proceedings should be
instituted/continued under the relevant
pension rules:
(ii) | Show Cause Notice issued to the officer Page _to__
indicating precisely the quantum of cut
proposed to be made in his pension and
the period for which it shall be operative:
Summary of the Show Cause Notice N/A
(iii) | Reply of the officer to the aforesaid notice Page _to__
Summary of the reply of the officer to the N/A
aforesaid notice:
(iv) | Comments on factual or procedural N/A
points raised by the officer in his reply:
(v) | Approval of the President to the effect | N/A Page _to__
that the pensioner is found guilty of
grave  misconduct or  negligence
warranting withholding/withdrawing of
pension and/or gratuity or recovery from
a pension or gratuity:
PART-IV: GENERAL:
Item Reference/co Document
mments name and page
no.
(i) (ii) (iii) (iv)
F) | @) Miscellaneous documents regarding Page __to__

evidence such as the exhibits, statements,
etc. referred to in (A) to (B) and extracts of
Acts,

relevant Rules, Codes, Manuals,

Judgments etc.:

26
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(i)

Information/Position of disciplinary
Proceedings Instituted against other co-
accused officers:

N/A

(i)

Information/Position of action instituted
against  persons/officials  (other than
government servants) involved in the case,
if any;

N/A

Whether  complete and  up-to-date
confidential roll of the officer has been
enclosed:

Page __to

Details of other disciplinary case (s)
instituted against the government servant
and the penalty imposed, if any;

N/A

(vi)

Present status of pending court cases, if any,
along with the next date of hearing.

N/A

(vii)

Authenticated translation of documents
which are in regional language along with
their authenticated/original version in
regional language:

N/A

Page __to

Documents relating to the procedure of
prescribed Complaints Committee on sexual
harassment to be followed in relevant cases:

N/A

Page __to

Priority indication, if the charged officer is
due to retire in near future or any court
case/directions are involved in the matter:

N/A

Document checklist as circulated by DOP&T
is enclosed:

N/A

Page __to

* SDA = State Disciplinary Authority.

Date :-

Signature:

Name in Block letters
signing this statement:

Designation:
(Not below the rank of Secretary
in the State Government)

Telephone No.:

27
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Appendix - I (B)

Proforma/Check List for initiation of disciplinary case under Rule 6(1) (b) (i) of
the AIS (DCRB) Rules, 1958 against retired IAS officers-who are to be charge-
sheeted after retirement from service to DOPT for according sanction of the

PART I: SERVICE AND RELATED PARTICULARS:

Central Government

O o e 3% Ok

S. Contents Particulars Document
No. name and
page no.
(i) (ii) (iii) (iv)
1. Name of charged officer, Batch, Cadre: N/A
2. Date of Birth: N/A
3. Date of superannuation: N/A
4. Post held at the time of retirement:
(@) | Designation: N/A
{please = mention the name of
Department, Ministry also}
(b) | Amount of monthly pension admissible/ Sanction
sanctioned (amount/copy of the order): Order
Page __to

PART II: DETAILS OF CASE RECORDS:

(All the records are required to be arranged, cross-referenced and authenticated, in the
order indexed below (page numbers of the file/folders to be indicated against each item).

S. Contents Particulars Document
No. name and
page no.
(i) (ii) (iii) (iv)
(A) |(a) | (@) Copy of Complaint or Vigilance Page __ to
Report or Departmental enquiry Report
etc. Further, if any complaint has been
received by the Authorities,
following details of complaint be
provided:
i. Date of complaint N/A
ii. Name of the complainant N/A
iii. Gist of the complaint N/A
iv. Whether complainant has N/A
requested to not to disclose his
identity
28
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v. Specify no. of pages in the
complaint

N/A

vi. Authenticated  translation  of
complaint if it is in regional
language along with its
authenticated /original version in
regional language:

Page __ to

(ii) Cause of action along with category
of complaints (Corruption,
Embezzlement, Sexual Harassment,
Lack of devotion to duty/integrity,
Lack of supervision, any others) and
under which rule (rules violated
according to AIS (D&A) Rules, 1969)
the proceedings to be initiated:

N/A

Details of the preliminary enquiry, if
any, held in the matter leading to the
institution of formal disciplinary
proceedings against the C.O. (together
with Depositions recorded & approval
of the Competent Authority):

N/A

i. Date of order of preliminary enquiry

N/A

ii. Date of report

N/A

iii. Copy of complete report

N/A

Page to

(i) Date/Dates/Period of misconduct :

N/A

(ii) Whether the Date/Dates/Period of
misconduct is within the time-limit as
prescribed in Rule 6 (1) (b) (ii) of the
AIS (DCRB) Rules, 1958:

N/A

Ministry /Department/Organization
where misconduct occurred:

N/A

Show Cause notice issued to the
Government servant (The Show Cause
Notice should tentatively propose
imposition of the penalty of highest
grade i.e; withholding of hundred
percent of pension and gratuity in full
on permanent basis, as the case may

be):

N/A

Page __ to

Record of delivery of show-cause
notice:

N/A

Page __ to

Representation of the Government
Servant on the Show Cause Notice

N/A

Page __ to
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Summary of representation of the
Government Servant on the Show
Cause Notice:

N/A

Comments of the DA on the
representation of Government Servant
(The comments should not be in brief
or general in nature, it should be a
point-to-point reply on each para of the
representation of the CO):

N/A

Whether the disciplinary authority has
considered the merits of the case and
come the conclusion that a formal
penalty is called for:

N/A

PART II: DETAILS OF DRAFT CHARGE SHEET & APPROVAL OF SDA:

©)

(@)

(i) Draft Charge Sheet containing
Articles of Charges in clear and
definite terms together with the
statement of imputations

Page __ to

(ii)Number of charges

N/A

(iii)Summary of each article of
charge (not more than 100 words)

N/A

List of relied upon documents -
original /certified ~ copies  each
document  with  pages  duly
numbered:

Page __ to

List of Witnesses, if any:

N/A

Copy of note conveying approval of
the Minister-in-Charge (copy of the
entire note sheet from the initiation
of the disciplinary proceedings
proposal after representation of the
CO to final approval of the SDA):

N/A

PART III: GENERAL

(D)

(a)

co-accused officers:

Information/Position of disciplinary
Proceedings Instituted against other

N/A

(b)

involved in the case, if any;

Information/Position of action
instituted against persons/officials
(other than government servants)

N/A
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Whether complete and up-to-date
confidential roll of the officer has been
enclosed:

Page

to

Details of other disciplinary case (s)
instituted against the government
servant and the penalty imposed, if
any;

N/A

Present status of pending court cases,
if any, along with the next date of
hearing.

N/A

Authenticated translation of
documents which are in regional
language along with their
authenticated/original ~ version in
regional language:

N/A

Page

to

(d)

Priority indication, if the matter
involves any court case/directions:

N/A

(e)

Document checklist as circulated by
DOP&T is enclosed:

N/A

*SDA = State Disciplinary Authority.

Dated:

Signature:
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(Not below the rank of Secretary in
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Appendix -1(C)
Proforma/Check List for disagreement cases under Rule 11 of the AIS (D&A)
Rules, 1969 against retired IAS officers serving in the State Government to DOPT

for according sanction of the Central Government
Ko e S A

PART I: SERVICE AND OTHER RELATED PARTICULARS:

S. Contents Particulars Document
No. name and
page no.
(i) (ii) (iii) (iv)
1. Name of Charged Officer, Batch, Cadre: N/A
2. (i) Whether  temporary/permanent/ N/A
contract service/on probation:
(ii) | If confirmed, date of confirmation: N/A
3. Post held at the time of alleged misdemeanor :-
Post held at present:-

Post held at the time of retirement(for retired officers) :-
{please mention the name of Department, Ministry also}

Designation: N/A
(i) Pay Level in the pay matrix N/A
(indicating pay index, etc.):
(i) | Pay drawn: N/A
(iii) | Date from which pay shown against N/A
3(ii) drawn:
(iv) | Date of next increment, if applicable: N/A
4. The next lower post (along with pay level in N/A

the pay matrix), the officer would have held
but for his appointment to the present post
he is holding, if CO is in service:

5. Date of Birth: N/A
6. Date of joining Govt. Service: N/A
(i) AsanIAS officer: (i)
(ii) Other services (specify): (ii)
7. (i) Due date of retirement: (i) N/A
(ii) Actual date of retirement, if already | (ii)
retired:
8. (i) Amount of monthly pension Sanction
admissible/sanctioned (amount Order
/copy of the order): Page __to
(ii) | a) Amount of gratuity admissible (in N/A

respect of disciplinary proceedings
initiated during service):

b) Amount of gratuity withheld, if N/A
any (for disciplinary proceedings
continued after retirement)
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Appointing authority in respect of the
post held at present, or the authority

which actually appointed the person:

N/A

Appointing authority in respect of the
post held at the time of alleged

misdemeanor :

N/A

(ii)

Authority competent to impose the
penalty in respect of the post held at

present:

N/A

(iv)

Appellate authority in respect of the

post held at present:

N/A

ORAL INQUIRY

10.

Whether an oral inquiry, if
required under the rules has been
held:

N/A

If yes, then copy of report of oral
inquiry

N/A

Page __to

If yes, then Rules invoked for
conducting oral inquiry:

N/A

Whether the oral inquiry has also
examined MoS:

N/A

If yes, name and designation (if
serving) of Inquiry Officer (who
submits the inquiry report),
appointed, if any, along with
contact details:

N/A

PART II: DETAILS OF CASE RECORDS:

(All the records are required to be arranged, cross-referenced and authenticated, in the
order indexed below (page numbers of the file/folders to be indicated against each item).

Item

Reference/comments

Document name
and page no.

(i)

(i)

(iii)

(iv)

(A)

ORIGINAL CASES:

(Where the Central Government or the State Government is the Disciplinary Authority

and an order of penalty is to be passed for the first time within the competence of
Central Government u/r 7(2) of the AIS (D&A) Rules, 1969).

(1)

complaint be provided:

If any complaint has been received by the authorities, following details of

identity

requested to not to disclose his

a) Copy of complaint N/A Page _to__
b) Date of complaint N/A
c) Name of the complainant N/A
d) Gist of the complaint N/A
e) Whether complainant has N/A
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f) Specify no. of pages in the N/A
complaint

g) Authenticated translation of Page __to__
complaint if it is in regional
language along with their
authenticated /original version in
regional language:

(ii) Details of the preliminary enquiry, if any, held in the matter leading to the
institution of formal disciplinary proceedings against the C.O. (together with
Depositions recorded& approval of the Competent Authority):

(a) Name of the complainant N/A
(b) Gist of the complaint N/A
(c) Copy of complete report of the | N/A Page _to__
preliminary enquiry

(iii) (a) Copy of order(s) of suspension, if Page _to__
any, with complete details of
duration :
(b) Date of revocation of N/A
suspension, if any,
(c) Copy of order of revocation of Page __ to
suspension, if any:

(iv) Order, if any, of the Competent Page _to__
Authority for  joint/common

proceedings where two or more
Govt. servants are involved:

(v) (@) Charge sheet together with the Page __ to
statement of imputations along with
all enclosures:-

(b) Number of charges N/A

(c) Summary of each article of N/A

charge (not more than 100 words)

(d) Records of delivery of charge Page _to__
sheet to the charged officer:

(e) Whether the charge sheet issued N/A

as per the Rules ( description of
Rule under which Charge sheet has
been issued may be provided):

(vi) (a) Copy of the reply of the Charged | N/A Page _to__
Officer to the charge sheet
(b) Summary of reply of the N/A
Charged Officer to the charge sheet:

(vii) A note from the Disciplinary Page __to__

Authority explaining the factual or
procedural points, if any, raised in
the Charged Officer's reply in minor
penalty cases where no enquiry has
been held:

(viii) | (a) Details of order of the N/A
Disciplinary Authority appointing
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the Inquiry Officer

(b) Copy of the order:

N/A

Page __to

(@) Details of order of the
Disciplinary Authority appointing
the Presenting Officer

N/A

(b) Copy of the order:

N/A

Page __ to

Daily Order sheet maintained by the
Inquiry Officer, indicating the
progress of oral inquiry (duly
signed by the participants present
ie. 10, CO., &P.O.):

N/A

Page __to

Copy of Correspondence of the
Inquiry officer, if any, with the
disciplinary =~ Authority or the
Charged Officer

N/A

Page __ to

(xii)

(@) Copies of Depositions-oral
statements, recorded :-

N/A

Page __to

(b) Details of Prosecution witnesses:

N/A

(c) Details of Defense witnesses:
(Name, Designation, Government
/Private person)

N/A

(c) Copy of Statements of defence of
the Charged Officer

N/A

Page __ to

(d) Summary of statement of
defence of the Charged Officer :

N/A

() Whether General examination
of the charged officer in accordance
with Rule 8 (19) of the AIS (D&A)
Rules, 1969 ha been conducted? If
yes, the details and its reference in
the proposal of the State
Government)

Reference of the
General
Examination
Page __to__

(f) Whether copies of relevant
documents have been supplied to
the Charged officer:

(If yes, the number of documents
and brief description of each
document may be submitted)

N/A

(g) Exhibits:-
(aa) Prosecution:
(the number of documents and
brief  description of each
document may be submitted)

N/A

(bb) Defence:

(the number of documents and
brief  description of each
document may be submitted)

N/A

(xiii)

(@) Written brief, if any, submitted
by the Presenting Officer

N/A

Page __to
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(b) Summary of the brief submitted N/A
by the Presenting Officer:

(c) Whether a copy of brief of N/A
Presenting Officer supplied to the
Charged Officer:

(xiv) | (a) Written brief, if any, submitted | N/A Page __to
by the Charged officer

(b) Summary of the brief submitted N/A
by the Charged officer:

(xv) a) Inquiry Officer's report (along Page __ to
with  enclosures/Relied = Upon
Documents):

b) Summary of the Inquiry Officer's N/A
report

PROCESSING OF INQUIRY OFFICER’S REPORT BY STATE DISCIPLINARY
AUTHORITY/ MINISTRY /DEPARTMENT

(xvi) | (a) Whether Inquiry Officer's report Page  to_
provided to the charged officer:
(Details of communication in this
regard vide which Inquiry Officer's
report has been provided to the
charged officer may be furnished
along with its copy of the
communication )

(b) Whether disagreement of the Page _to__
Disciplinary Authority, if any, on the
report of the Inquiry Officer,
communicated to the Charged
Officer. If yes, copy of the
communication

(c) Representation of the Charged Page __to
Officer, on the findings of the Inquiry
Officer and on the disagreement note:

(d) Para-wise comments of the Page __ to
Disciplinary ~ Authority on the
representation of the Charged Officer
(The comments should not be in brief
or general in nature, it should be a
point-to-point reply on each para of
the representation of the CO):

(xvii) | Whether the disciplinary authority
has considered the merits of the case
and come to the conclusion that a
formal penalty is called for (copy of
the entire note sheet from initiation of
the penalty proposal after
representation of the CO to final
approval of the SDA):

(xviii) | In cases of major penalty, following
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information may also be provided:

(@)Whether the case 1is being
submitted at least 180 days prior
to the date of retirement:
Note: No case before 60 days of
retirement for serving employees
will be accepted unless the
disciplinary =~ process  initiated
before 6 months from date of
proposal of the State Government)

(b)If not, the reasons for late
submission of the case may be
indicated:

(xix)

Penalty proposed by the SDA:
Date on which proposal approved by
the SDA

*Indicate references in terms of page numbers, file numbers folders etc. Do not leave
any column blank; if a document is not enclosed indicate reasons.

PART-III: UPSC’S advice and reasons for disagreement with UPSC’s advice:

S. Contents Details | Document name
No. and page no.
(i) (ii) (iii) (iv)
(B) | (a) | Advice of UPSC: Page to__
Summary of advice of UPSC
(b) | Disagreement note of the SDA: N/A
Summary of disagreement note of the SDA: N/A
(c) | Forwarding of the UPSC advice along with the N/A
disagreement note of the SDA to CO:
(d) | Representation of CO: Page to_
Summary of representation of CO:
(e) | Para-wise comments of the Disciplinary N/A
Authority on the representation of the Charged
Officer (The comments should not be in brief or
general in nature, it should be a point-to-point
reply on each para of the representation of the
CO):
(f) | Final proposal of SDA: N/A
PART-IV: GENERAL:
(F) | (@) | Miscellaneous documents regarding evidence Page _to__
such as the exhibits, statements, etc. referred to in
(A) to (B) and extracts of relevant Rules, Codes,
Manuals, Acts, Judgments etc.:
(b) | Information/Position of disciplinary Proceedings N/A

Instituted against other co-accused officers:
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Information/Position of action instituted against
persons/officials  (other than  government
servants) involved in the case, if any;

N/A

Whether complete and up-to-date confidential roll
of the officer has been enclosed:

Page __to

Details of other disciplinary case (s) instituted
against the government servant and the penalty
imposed, if any;

N/A

Present status of pending court cases, if any, along
with the next date of hearing,.

N/A

Authenticated translation of documents which are
in regional language along with their
authenticated/original ~ version in regional
language:

Page __to

Documents relating to the procedure of prescribed
Complaints Committee on sexual harassment to
be followed in relevant cases:

Page __to

Priority indication, if the charged officer is due to
retire in near future or any court case/directions
are involved in the matter:

N/A

()

Document checklist as circulated by DOP&T is
enclosed:

N/A

* SDA = State Disciplinary Authority.

Signature:

Name in Block letters of Officer signing

this statement:

Designation: = Not below the rank of

Secretary in
Government
Telephone No.:
Dated:
38
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Appendix-I (D)

Revised Check-List for submission of proposals to Department of Personnel & Training
for initiation of Disciplinary Proceedings against IAS Officers working on Central

Deputation

PART-I: SERVICE AND OTHER RELATED PARTICULARS:

SL Contents Particulars Document
No name and
page no.
(i) (ii) (iii) (iv)
DETAILS OF CHARGED OFFICER
1. (i) Name: N/A
(ii) | Batch: N/A
(iii) | Cadre: N/A
TYPES OF EMPLOYMENT
2. (i) Whether temporary/ N/A
permanent/contract  service/on
probation:
(ii) | If confirmed, date of confirmation: N/A
DETAILS OF POST HELD
3. Post held at the time of alleged
misdemeanour:-

Post held at the time of retirement (for
retired officers):-
{please mention the name of Department,

Ministry also}
If serving, details of post held at present:
(i) | Designation: N/A
(ii) |Pay Level in the pay matrix N/A
(indicating pay index, etc.):
(iii) | Pay drawn: N/A
(iv) |Date from which pay shown N/A
against 3(ii) drawn:
(v) |Date of next increment, if N/A
applicable:
4. The next lower post (along with pay level N/A

in the pay matrix), the officer would have
held but for his appointment to the
present post he is holding, if CO is in
service:

5. Date of Birth: N/A
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DATE OF JOINING SERVICE

6. (i) Asan IAS officer: N/A
(ii) Other services (specify): N/A
7. DETAILS OF RETIREMENT
(i) Due date of retirement: N/A
(ii) Actual date of retirement, if already N/A
retired:
DETAILS OF PENSION AND GRATUITY
8. (i) | Amount of monthly pension Sanction
admissible/sanctioned (amount Order
/ copy of the order): Page - to --
(ii) | a) Amount of gratuity admissible N/A
(in respect of disciplinary
proceedings initiated during
service):
b) Amount of gratuity withheld, if N/A
any (for disciplinary proceedings
continued after retirement)
9. (i) | Appointing authority in respect of N/A
the post held at present, or the
authority which actually appointed
the person:
(ii) | Appointing authority in respect of N/A
the post held at the time of alleged
misdemeanor :
(iii) | Authority competent to impose the N/A
penalty in respect of the post held at
present:
(iv) | Appellate authority in respect of the N/A
post held at present:
ORAL INQUIRY
10. (i) | Whether an oral inquiry, if N/A
required under the rules has been
held:
If yes, then copy of report of oral | N/A Page __ to
Inquiry
(i) |If yes, then Rules invoked for N/A
conducting oral inquiry:
(iii) | Whether the oral inquiry has also N/A
examined MoS:
(iv) |If yes, name and designation (if N/A

serving) of Inquiry Officer (who
submits the inquiry report),
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appointed, if any, along with
contact details:

PART II: DETAILS OF CASE RECORDS:

All the records are required to be arranged, cross-referenced and authenticated, in the order
indexed below. Page numbers of the file/folders are to be indicated against each item.

Item Reference/comments | Document name
and page no.
(i) (ii) (iii) (iv)
(A) | ORIGINAL CASES:
(i) If any complaint has been received by the authorities, following details of complaint
be provided:
Particulars
a) Copy of complaint N/A Page _ to_
b) Date of complaint N/A
c) Name of the complainant N/A
d) Gist of the complaint N/A
e) Whether complainant has requested N/A
not to disclose his identity
f) Specify no. of pages in the complaint N/A
g) Authenticated translation of N/A Page _to__
complaint if it is in regional language
along with their
authenticated/original ~version in
regional language:

(i)

Details of the preliminary

enquiry, if any, held in the matter leading to the

institution of formal disciplinary proceedings against the C.O. (together with

Depositions recorded & approval of the Competent Authority):

(a)Name of the complainant N/A

(b) Copy of Complaint N/A Page ------ to ------
(c) Gist of the complaint N/A

(d) Copy of Reply of the Officer thereon N/A Page ------ to ------
(e) Copy of complete report of the N/A Page to_
preliminary enquiry, if any, held in the

matter leading to the institution of

formal disciplinary proceedings against

the Officer (together with Depositions

recorded)

) Views/Comments of the N/A
Administrative Ministry on the reply of

the officer

(g) Self Contained Note along with N/A

views of the Administrative Ministry on
the proposal
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(iii) | (a) Copy of order(s) of suspension, if N/A Page __ to
any, with complete details of duration :

(b)Date of revocation of suspension, if N/A
any,
(c) Copy of order of revocation of N/A Page _ to__
suspension, if any:

(iv) | (a) Draft charge sheet containing N/A Page _ to_

Articles of Charges and statement of
imputations along with all enclosures

(b) List of relied upon documents - N/A
original/certified copies (three sets):
Name of the documents: Page _ to___
(1) v
() coveeeninnnnn.
() oo
(c) List of Witnesses, if any List of witnesses: N/A
(@) oo
(@) covnennennn.
(i) ..enininnnns
(d) Number of charges N/A
(e) Summary of each article of charge N/A
(not more than 100 words)
(f) Copy of approval of the Minister-in- N/A Page  to_

Charge in terms of DOPT's OM
No.11016/3/94-AIS dated 09.06.1995

(v) | (@ Whether the case involves vigilance Yes/No N/A
angle/corruption?
(i) If yes, attached copy of First Stage N/A Page to_
Advice of the CVC

(ii) If yes, whether the Administrative
Ministry /Department agrees with the
advice of CVC

(iii) If No, the reasons for disagreement N/A
with CVC and the decision of
Disciplinary Authority after following
the procedures as prescribed by OM
No.118/2/78-AVD.I dated 28.9.78.

N/A

(vi) |In cases of major penalty, following N/A

information may also be provided:

(a)Whether the case is being submitted
at least 180 days prior to the date of
retirement:

(b)If not, the reasons for late submission
of the case may be indicated:

*Indicate references in terms of page numbers, file numbers folders etc. Do not leave any
column blank; if a document is not enclosed indicate reasons.
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Item

Reference/comments

Document
name and
page no.

(i)

(ii)

(iii)

(iv)

CONVICTION CASES:

(Where any penalty is to be imposed on a Government servant on the ground of
conduct which has led to his conviction on a criminal charge) (In these cases all the

available documents listed in (A) should also be sent)

(i) Complaint/F.IR.:
If any complaint has been received by the Authorities, following details of
complaint be provided:-
(a) Copy of complaint N/A Page to__
(b) Date of complaint N/A
(c) Name of the complainant N/A
(d) Gist of the complaint N/A
(e) Specify no. of pages in the N/A
complaint
(f) Whether complainant has N/A
requested  to not to disclose his
identity
(ii) (a) Copy of Investigation Report N/A Page - to --
b) Summary of the Investigation N/A
y &
Report
(iii) (a) Copy of Judgment of the Court N/A Page - to --
(b) Summary of the Judgment of the N/A

Court
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PART-IIT: GENERAL INFORMATION

Item

Reference/
Comments

Document
name and page
no

(i)

(ii)

(iii)

)

(@)

Miscellaneous documents regarding
evidence such as the exhibits, statements,
etc. referred to in (A) to (B) and extracts of
relevant Rules, Codes, Manuals, Acts,
Judgments etc.:

N/A

Page __to

Information/Position of disciplinary
Proceedings Instituted against other co-
accused officers:

N/A

Information/Position of action instituted
against  persons/officials  (other than
government servants) involved in the case,
if any;

N/A

Whether  complete and  up-to-date
confidential roll of the officer has been
enclosed.

If yes

Yes/No

N/A

N/A

Page __to

Details of other disciplinary case (s)
instituted against the government servant
and the penalty imposed, if any;

N/A

Present status of pending court cases, if any,
along with the next date of hearing.

N/A

Authenticated translation of documents
which are in regional language along with
their authenticated/original version in
regional language:

N/A

Page __to

Documents relating to the procedure of
prescribed Complaints Committee on sexual
harassment to be followed in relevant cases:

N/A

Page __to

Priority indication, if the charged officer is
due to retire in near future or any court
case/directions are involved in the matter:

N/A

** Signature:

Name of Officer (in Block letters):
Designation:
Telephone No.:

Date:

** To be signed by an officer not below the rank of CVO/Joint Secretary to the

Government of India.
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APPENDIX-II
LIST OF DOCUMENTS AND FOLDERS FOR SUBMITTING THE DISCIPLINARY CASE IN SINGLE

WINDOW SYSTEM TO DOP&T

Sl.

No.

Folder No.

List of documents

Page No.

From | To

Folder-I

(i) Written complaint, if any

(ii) Preliminary Investigation Report/ Vigilance Report, if any

(iii) CBI Report/CVC Advice, if any.

(iv) FIR/SP’s Report/Sanction for prosecution, if any

(v) Order of suspension,if any

(vi) Order ofRevocation, if any

(vii) Any other Report, if any

(viii) Judgement of Court/conviction

Folder-II

(i) Memorandum of Charge/complete charge sheet (along with
enclosures)

(ii) Corrigendum to the chargesheet, if any

(iii) Records/Proof of delivery of Charge Memo to the CO

(iv) Reply of the CO to the Charge Memo

(v) Orders of appointment of IO/PO and order for]Joint/Common
proceedings, if any

Folder-III

(i) Prosecution and Defence Exhibits as taken on record by the IO
during inquiry in original or duly authenticated (Legible Copy)
arranged in chronological order

Folder-IV

(i) Deposition of Prosecution and Defence witnesses recorded during
inquiry arranged in chronological order

ii) Statement of Defence submitted by the CO, if any

iif) Deposition of the CO

Folder-V

i) Brief of the PO

ii) Record /proof of delivery of PO’s brief to the CO

iii) Brief of defence/CO

~ |~ | |

iv) General Examination of the CO as per Rule 8 (19) of AIS (D&A)
Rules, 1969

Folder-VI

(i) Daily Order Sheets maintained by the IO arranged in chronological
order for all dates of hearing

Folder-VII

(i) Correspondence file of the Inquiry Officer, if any with the DA or the
CO

Folder-VIII

(i) IO’s Report

(ii) Disagreement note of the State Disciplinary Authority (SDA) on
10’s Report, if any

(iif) Memo’s forwarding 1O’s report along with Disagreement Note of
the DA, if any, to the CO

(iv) Proof of delivery of I0’s report/Disagreement note of the SDA to
the CO

(v) Representation of the CO on the 10’s Report/Disagreement note of
the SDA.

(vi) Para wise comments of the SDA on the representation of the CO
(specific comments on each para on the representation of the CO)

(vii) Note/records considering representation of the CO by the SDA
and the Hon’ble Chief Minister concluding that a formal penalty is
called for under the relevant rules.

(viii) In pension cut cases, the note having approval of the Hon'ble
Chief Minister to the effect that the pensioner is found guilty of grave
misconduct or negligence warranting withholding/withdrawing of
pension and/or gratuity or recovery from a pension or gratuity.
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SIL. Folder No. List of documents Page No.

No.

9 Folder-IX (i) CAT/Court’s order, if any

10 Folder-X (i) Attested copies of the extracts of the Rules allegedly violated by the
CO (if other than AIS (Conduct Rules)

11 Folder-XI (i)CR Dossiers of the CO
(if) Details/information of other Disciplinary case(s) against the CO
and the penalty imposed, if any
(iii) Details/information/position of disciplinary proceedings/action
against other co-accused/other persons (non-government)

12 Folder-XII Miscellaneous documents/information, if any.

For Disagreement cases:

13 Folder - A | Advice of UPSC

14 Folder - B | Disagreement Note of the SDA

15 Folder - C | (i) Forwarding of the UPSC advice along with the disagreement note
of the SDA to CO:
(ii) Representation of CO:

16 Folder-D | (i) Para-wise comments of the Disciplinary Authority on the
representation of the Charged Officer (The comments should not be in
brief or general in nature, it should be a point-to-point reply on each
para of the representation of the CO):
(if) Final proposal of SDA (complete note sheet after receiving the
representation of CO to final decision of SDA)

Note:
a) Only legible photocopies duly attested by the competent authority will be accepted.
b) If legible copy is not available, a typed version, duly authenticated will be accepted

along with the original non-legible copy of the document.
If the document is in any other language than English or Hindji, translated version
of the same, preferably in English, duly authenticated may be provided.
All the pages of the documents must be duly numbered.

Page 2 of 2
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Appendix -III(A)

File NO...ceereerreceecneecnecnnne
(Government of )
Confidential

To,

The Joint Secretary (5&V),

Government of India,

Department of Personnel and Training,

Ministry of Personnel, Public Grievances and Pensions,

North Block, New Delhi - 110 001.
Subject:- Disciplinary Proceedings against - Case of

Disagreement between State Government and UPSC - Reg.

Sir,

I am directed to state that the Government of on the basis
of decided to hold Departmental Enquiry (D.E.)
against the then under

Rule 8 of the All India Services (Discipline and Appeal) Rules, 1969.

2. Departmental enquiry was initiated against

by issuing charge sheet to MoS vide Memorandum dated on the

charges of , under
Rule

3. Article of charges against MoS is as under:-

(1) Article of Charge 1:-

(2)Article of Charge 2:-

(3) Article of Charge 3:-

@)
(@)
@)
4.

(@) He/ She submitted his/her Reply against the chargesheet letter No.
dated . He denied all articles of
charge/accepted all article of  charge/he denied Article of

Charge and accepted article of charge.
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(b)  SDA (State Disciplinary Authority) after considering the reply of the
charged officer decided to hold an enquiry in the matter, accordingly appointed
as the Inquiring Authority to inquire the

matter by an order dated and appointed Shri/Smt.

as the Presenting Officer by an order dated

() The Inquiring  Authority  submitted  her/his  report on

and found that out of charges against the MoS,
Article of Charge as  proved/Article of Charge
partially proved /Article of Charge as not proved.

(d) The SDA (State Disciplinary Authority) considered the matter and
agreed/disagreed with the Inquiring Authority’s report and I.A.s report
and/or disagreement note was sent to MoS vide letter dated for

submitting his/her representation, if any.

() MoS submitted his/her representation vide his/her letter
dated in which he/she agreed/disagreed with the findings

of Inquiry Report. SDA considered the representation of CO and found it
satisfactory/not satisfactory.

(f) A tabular statement in the following format is enclosed as Annexure.

Article  of | Findings of | Representation | Para-wise Comments,
charge Inquiring |of MoS on |response of | if any.
Authority | finding of IO | State Govt. on
representation
of MoS on
findings of 10
I
I
II....
5. The State Government after taking into consideration the representation
of Charged Officer and all other relevant facts of the case has decided to impose
of a penalty of on MoS.
6. The matter was referred to UPSC for their statutory advice on the matter
vide letter no. dated under Single Window System.
2
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7. UPSC vide their letter no. dated has
advised

8. The advice of the UPSC has been considered and State Government has
decided to disagree with the advice of the UPSC and proposed to impose a
penalty of on MoS. A para-wise disagreement note, is

enclosed at Annexure- )

9. A copy of the disagreement note along with advice of the UPSC has been
forwarded to CO for his/her representation on same. CO vide his letter no.

dated had provided his/her representation.
10.  SDA has considered the representation and all relevant facts of the case
and found and of co-decided to impose the
penalty of on MoS.
11.  The present matter is forwarded to the Central Government in

accordance with Rule 11 of the AIS (D&A) Rules, 1969 as a “Case of difference
of Opinion’for final decision of the matter.

12. Information in the prescribed proforma/checklist in Part - I and
original/authenticated documents listed in Part II are being forwarded
herewith which may be returned to this Government along with decision of the
Government of India.

Receipt of the documents may please be acknowledged.

Yours faithfully,

(Not below the rank of Secretary)

Encl:-
(i)

(ii)
(iii)

49



Appendix -III(B)

File NOu..uueeeeenreeeeceneeeeennns
(Government of )
Confidential
To,
The Joint Secretary (S&V),
Government of India,
Department of Personnel and Training,
Ministry of Personnel, Public Grievances and Pensions,
North Block, New Delhi - 110 001.
Subject: - Disciplinary Proceedings against - Reg.
Sir,
I am directed to state that the Government of on the basis of
has  decided to hold Departmental Enquiry (D.E.)
against the then under Rule
8 of the All India Services (Discipline and Appeal) Rules, 1969.
2. Departmental enquiry was initiated against
by issuing charge sheet to MoS vide Memorandum dated on the
charges of , under
Rule
3. Article of charges against MoS is as under:-
(1) Article of Charge 1:-
(2)Article of Charge 2:-
(3) Article of Charge 3:-
@)
@)
@)
4. (a) He/She submitted his/her Reply against the charge sheet letter No.
dated . He denied all articles of
charge/accepted all article of charge/he denied Article of Charge and
accepted article of charge.

(b) SDA after considering the reply of the charged officer decided to hold an
enquiry in the matter, accordingly appointed as
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the Inquiring Authority to inquire the matter by an order dated and

appointed Shri/Smt. as the Presenting Officer by an order
dated

(c) The Inquiring Authority submitted her/his report on and
found that out of charges against the MoS, Article of
Charge as proved/Article of Charge partially proved
/ Article of Charge as not proved.

(d) The SDA considered the matter and agreed/disagreed with the Inquiring
Authority’s report and I.A.’s report and/or disagreement note was sent to MoS vide

letter dated for submitting his/her representation, if any.

() MoS  submitted  his/her  representation  vide  his/her letter
dated in which he/she agreed/disagreed with the findings of

Inquiry Report. SDA considered the representation of CO and found it
satisfactory/not satisfactory.

(f) A tabular statement in the following format is enclosed as Annexure.

Article of | Findings of | Representation | Para-wise Comments,
charge Inquiring of MoS on |response of |if any.
Authority finding of IO | State Govt. on
representation
of MoS on
findings of 10
I
II
II....
5. The State Government after taking into consideration the

representation of Charged Officer and all other relevant facts of the case has decided
to propose to the Government of India for imposition of a penalty
of on MoS.

6. According to the Rule 6(1) of AIS (DCRB) Rules, 1958, the Central
Government reserves itself the right to withdraw or withhold a pension and gratuity
or any part of it whether permanently or for specific period and the right of ordering
the recovery from pension of the whole or the part of any pecuniary loss caused to
the State Government. Therefore a proposal is being forwarded to the Government
of India for final decision.
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7. Information in the prescribed proforma/checklist in Part - I and
original /authenticated documents listed in Part II are being forwarded herewith
which may be returned to this Government along with decision of the Government
of India and the copy of advice of the U.P.S.C.

Receipt of the documents may please be acknowledged.

Yours faithfully,

(Not below the rank of Secretary)
Encl:-

(i)
(ii)
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Appendix -III(C)

(Government of )

Confidential

To,
The Joint Secretary (S&V),
Government of India,
Department of Personnel and Training,
Ministry of Personnel, Public Grievances and Pensions,

North Block, New Delhi - 110 001

Subject: - Initiation of Disciplinary Proceedings against under
Rule 6(1) of AIS (DCRB) Rules, 1958 - regarding.

Sir,
I am directed to state that the Government of on the basis of

has decided to initiate Departmental Proceedings against under Rule 6
of the All India Services Rules, 1958 for the alleged misconducts of MoS while
holding the post of ............... during........cccccceeneee.

2. A preliminary/departmental /State Vigilance etc. enquiry in the matter

has been held in the matter and in the enquiry Shri was found guilty of

3. A show cause notice dated ............. had been issued to MoS on...............
MosS vide his reply dated........... denied all the allegations/charges against him.

4. State DA after considering the reply and facts of the case has decided to
initiate DP against MoS vide approval dated.........

5. The draft Article of charges against MoS is as under:-

(1) Article of Charge 1:-

(2)Article of Charge 2:-

(3) Article of Charge 3:-

© QOO0
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6. A tabular statement in the following format is enclosed as Annexure.

Content of show | Para-wise response of State Govt. on | Comments, if
cause notice reply of MoS any.

I

II

II...

7. Pursuant to the State Govt.s” decision in Para 4 above I am directed to forward

herewith a draft charge sheet containing statement of imputation and list of the
documents/witnesses seeking the sanction of the Central Govt. under Rule 6(1)(b) (i)
of the AIS (DCRB) Rules, 1958 for serving the same upon MoS on the charges of
irregularities as mentioned in para 5 above.

8. I am further directed to state that MoS has retired from service due to
superannuation/ VRS on . In the present matter that date of the
incident/ period of incident . Therefore, with a view to observing the time

limit of “four years” stipulated in rule 6 of the AIS (DCRB) 1958; the matter will be
time barred on

9. Hence the charge sheet pertaining to the present matter is required to be
served upon MoS latest by

10. With a view to observing the time limit of “four years” stipulated in Rule 6 of the
AIS (DCRB) 1958, it is requested to take immediate action for obtaining the Govt. of
India’s/competent authority’s period approval so as to enable the State Govt. to
serve the charge sheet to MoS latest by

11. Information in the prescribed proforma/checklist in Part - I and
original/authenticated documents listed in Part II are being forwarded herewith
which may be returned to this Government along with decision of the Government

of India.
Receipt of the documents may please be acknowledged.
Yours faithfully,
Not below the rank of Secretary
Encl:-
()
(i
(ii)
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Pia gfosyr fafues PERSONNEL DIVISION
(MY PR HT IUHH) POLICY CELL
COAL INDIA LIMITED CIN: L23109WB1973G01028844

(A Govt. of India Enterprise)

HId T "COAL BHAWAN"
Premise No. 04, MAR, Plot No. AF-IIi
Action Area-1A, Newtown, Rajarhat

KOLKATA-700156 (WB) A Maharatna Company

(An ISO 9001:2015, ISO 14001:2015 & ISO 50001:2011 Certified Company)

E-Mail: policycell.cil@coalindia.in
Tel: 033-7110 4271
Website: www.coalindia.in

a3t G: CIL/CSA (PC)/CDA/4T9 =TT 18.09.2020

FRITI_ATIA

fa9: Guidelines for Departmental Inquiries through Video Conference

Subsequent to the outbreak of pandemic Novel Corona Virus (COVID-19), the Departmental
Inquiry proceedings are being deferred due to travel restrictions and other related issues. As the
pandemic is estimated to last for quite some time, it is hampering the interests of the Company as
well as the Charged Employees against whom the inquiries are pending. Further, it will impede
delivery of justice to all concerned.

Therefore, keeping in view of the present condition and to manage future such scenario, the
Competent Authority of CIL has approved guidelines for conducting Departmental Inquiries
through Video Conference (VC) which is enclosed for implementation with immediate effect.

““%w

(e yawg)
AgIvaS (F1./1)

This is for information and compliance by all concerned.

AT & AtgH | Ao

D(TY D (P&IR)/ D (F) D(M), CIL

CMD, BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL

CVO, CIL

D(P), BCCL/ CCL/ ECL/ MCL/ NCL/ SECL/ WCL

D(T/CRD), CMPDIL

CVO, BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL

GM/TS to Chairman, CIL

GM(P/EE)/(Vigilance)(S&R)/(E&T), CIL

GM/ HoD(P/EE), CIL/ BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
10. GM, NEC

11. HoD, CIL NDLO

12. HoD, IICM

13. Dy.GM (System), CIL — with a request to please upload the same in CIL website for information and compliance
by all concerned.

WX h W=
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CIL Guidelines for Departmental Inquiries through Video Conference

Subsequent to the outbreak of pandemic Novel Corona Virus (COVID-19), the Departmental
Inquiry proceedings are being deferred due to travel restrictions and other related issues. As the
pandemic is estimated to last for quite some time, it is hampering the interests of the Company as
well as the Charged Employees against whom the inquiries are pending. Further, it will impede
delivery of justice to all concerned. Therefore, keeping in view the present condition and to manage
future such scenario, guidelines for conducting Departmental Inquiries through Video Conference
(VC) has been formulated as under:

1. The Inquiring Authority may conduct the Inquiry proceedings through Video Conferencing
(VC) mode at a location taking into account the availability of records, station/ places
where the misconduct occurred as well as the convenience of the witnesses/ Presenting
Officer, etc. Such location will be referred as Inquiry Location i.e., the place where the
Inquiring Authority physically holds proceedings.

2. VC mode should be utilized to the maximum extent possible to minimize travel undertaken
by the Inquiring Authority/ Presenting Officer/ Charged Employee.

3. The Inquiry Location shall be the Office premises of CIL/ Subsidiaries where the
misconduct occurred and/ or where the Inquiry has been constituted by the appropriate
Disciplinary Authority.

4. The Presenting Officer and the Inquiry Assistant shall invariably participate in VC inquiry
from the Inquiry Location, where all the relevant records in physical and digital forms shall
be documented and kept.

5. The Inquiring Authority may conduct the inquiry through VC mode, if he/ she so desires,
from his/ her residence by his/ her own arrangements or from the nearest premises of CIL/
Subsidiary Companies where VC facilities are available.

6. The Charged Employee and Defence assistant/ witnesses may attend the proceedings as
permitted by the Inquiring Authority at Inquiry location or at a Remote Location. A Remote
Location can be any Office, Establishment or premises of CIL/ Subsidiaries or any other
location as permitted by the Inquiring Authority.

7. The Presenting Officer shall coordinate with the concerned E&T department for facilitating
the enquiry through VC.

8. The Presenting Officer shall also act as facilitator and coordinate between the Inquiry
Location & other Remote Locations to ensure proper VC facilities.

9. The secure link for the VC shall be provided to the Inquiring Authority by the concerned
E&T department well in advance.

10. The Inquiring Authority will share the secure link to all concerned parties for attending the
inquiry through VC mode.

11. The Inquiring Authority may record the proceeding of the VC inquiry if he/ she so desires,
for the purpose of official records.

12. The proceedings of the inquiry shall be documented by the Inquiry Assistant at the Inquiry
Location as directed by the Inquiring Authority and the proceedings along with daily order
sheet shall be shared to all parties concerned through the document sharing option available
on the VC portal or through official/ designated e-mail account as decided by the Inquiring
Authority.

13. In respect of any individual inquiry specific issues, the Inquiring Authority shall take
decisions based on the circumstances for ensuring that the principles of natural justice are
followed. The decision or ruling of the Inquiring Authority shall be final.
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14. For ease-of-use, all the concerned E&T Department of CIL & its Subsidiaries shall
formulate and communicate the step by step procedures to be followed for the use of their
concerned VC app at all locations.

15. D(P&IR), CIL shall make suitable modifications in the guidelines to address the needs
emerging out of operational requirements with the approval of the Chairman, CIL.
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BHABAT COKING COAL LIMITED
(A Subsidiary of Coal india Limited)

o7 ST fofies & vF 9
i R : ) A Mini Ratna Company
0% 1317 e T . o

. f Office of the GM(Co-ordination)
EEL) li(” - l) Ll CIN - U10101JH1972G01000918
- U10101JH1972G 01000918 Koyla Bhawan, Koyla Nagar, Dhanbad
—-H’ETO!TO(HO) / EF[OTIO F- 55 /20/ [ '727 , feir:  24.08.2020

Jar H,

FETEtS (THY &)

e

JoTdTe |

faww - Implementation of recommendations regarding Specific Diesel Consumption

B .
In pursuance of CAG report part II, para 2 dated 09 06.2016, a Commlttee was formed with
the scope of:
1. Determining standard procedure for monitoring ot specific d1eqel consumption and fixing
responsibility. :
2. Frequency of field study by IED in case of excess d1ese1 consumption in any Project/Area.
Application of 1T enabled system (CCTV, IFMS etc.) for monitoring of diesel pilterage.
4. Tixing of benchmark for specific diesel consumption by CMPDIL in-the beginning of the
financial year and communicating to concerned Projects/Areas (at present CMPDIL fixes the
benchmark and communicate at the end of the financial year).
5. Modification of specific diesel consumption by CMPDIL and in case of any specilic’
constraint is encountered by the project.
6. The role of GM (Excavation) if modification of SDC is required in case of addition/deletion
of electric shovels to diesel shovels and vice versa in any project.

(8]

The Committee after detailed dellberatlon submitted its recommendation (attached in Annexure
1), which was placed in FDs meeting held on 12/13.08.2020. After detailed deliberation, FDs agreed
for implementation of monitoring system of specific diesel consumption with respect to working
hours and for checking diesel misappropriation. However, IT gadgets like RFID to be incorporated
in all running HEMMs will be taken up in 2"d phase.

You are therefore requested to take necessary steps for ensuring the implementation of the same
except point no. 3 which shall be implemented in 2" phase. ~

qATAS - T |

e
HEIaUE (GH-GF)

D) @ FrTcAS A vd qET daFar AEN & JEfadr @i |
2) HEMEUE (3c@), SAETe |
3) 3Wad w@fafa F gy gexgeror |
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Annexure [

Recommendations of the Committee constituted to study the prevailing monitoring and
control system for specific diesel consumption in BCQL:

The Committee after detailed deliberation recommended the following:

1. Determining standard procedure for monitoring of specific dlesel consumption and
fixing responsibility :
Prevailing practice:

HSD is released on pro rata basis as per actual production keeping in view the benchmark of -
SDC. Responsibility is lying with-excavation I/C for strict adherence of the SDC norms.

Recommendations:

A) Issue of HSD in individual HEMM must be in accordance with the working hours of
preceding date and the balance of diesel in the diesel tank..

B) Daily monitoring of SDC is to be ensured for better control and if SDC exceeds the norm,
abnormally, corrective action should be taken after analyzing the reasons.

C) Equipment hourly consumption is to be examined on weekly basis and excess fuel consuming
machine is to be stopped for taking corrective measures. b

. D) Project officers and project manager should also be made equally responsible along with

project engineer for strict compliance of SDC norms.

2. Frequency of field study by IED in case of excess diesel consumptlon in any
Project/Area.
Prevailing Practice:

No such practice in vogue

Recommendations:

Monitoring of diesel consumpt1on and SDC may be done on quarterly ba51s by IED to control
diesel consumption and to maintain SDC as per the bench mark set up for the financial year and
if the SDC exceeds more than 10%,the report should be sent to concerned D(T).

3. Appllcatlon of IT enabled system (CCTV,IFMS etc) for momtormg of diesel
pilferage

Prevallmg Practice:
There exists no such system in general. However as a trial run, RFID have been installed in one
BH 60T dumper and one EX1200 hydraulic excavator. at Kusunda area whose present
functioning is found good as reported by Kusunda Area. CCTV facility at diesel dispensing unit
is not available

Recommendations:
A) IT gadgets like RFID should be incorporated in all running HEMMs phase wise to monitor
diesel consumption w.r.t working hours and to chéck the diesel misappropriation.

B) CCTYV at diesel dispensing units should be installed in all the Area.
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4. Fixing of Benchmark for specific diesel consumption by CMPDIL in the beginning
of the financial year and communicating to concerned Projects/Area (at present
CMPDIL fixes the benchmark and communicate at the end of the financial year.

Present practice:
It is being tollowed and SDT is being communicated by CMPDIL at the end of the year.

Recommendation: ‘

A) SDC benchmark for any OCP should be finalized and communicated to concerned project
within month of March of preceding financial year. It will help to assess the budget
forecasting and to prepare the mine action plan for optimum utilization of resources.

S. Modification of specific diesel consumption by CMPDIL in case any specific
constraint is encountered by the project.

Present practice:
It’s not in vogue.

Recommendations: |

Mine plan may be deviated due to unforeseen situations like dearth of land, presence of illegal
occupants in the cutting area, presence of active fire etc which may affect the Lead and Lift of
the haul distance for transportation. More over, operational disposition can be changed with
addition/deletion of electric HEMM with diesel operated HEMM. Furthermore inclusion of
higher capacity diesel operated HEMM will affect the consumption of diesel.

Keeping in view to the above SDC modification in case of any eventuality may be enforced
against recommendation of Excavation department with subsequent approval of CMD.

6. The role of GM (Excavation) if modification of SDC is required in case of
addition/deletion of electric shovels to diesel shovels and vice versa in any project.

Present Practice:
In vogue.

Recommendation: o cL ‘

SDC modification in case of addition/deletion of electric HEMM with diesel operated HEMM
may be done against recommendation of Excavation department with subsequent approval of
CMD. ’ .

Lo
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HRA HIfeT bial ferfics

(Fler 3P=aT ferfice @1 va 317)

HH9Y f3ART(Co-ordination Dept)

DIAT 99, HIAAT TR, TTEI6—826005
E-mail:- gmcoord.beel@coalindia.in

Wﬂo—eﬂm )®- 35:19: 3G fasia: 29.11.2019
To,

GMs — All Areas / Washery

BCCL.

Sub : Regarding compliance of SOP for Asset Management and for proper Accountal and Movement
of HEMMs/Other machinery.

Sir(s),

SOP for Asset Management and for proper Accountal and Movement of HEMMSs/Other
machineries has been approved by the Competent Authority and the same is being furnished for necessary
compliance. :

Standard Operatmg Procedure(SOP) for Asset Management and for Proper Accountal and
Movement of HEMMs/Other Machinery. ,

Area General Manager will nominate Area Nodal officer for Asset Management

New Eqmpment/Other Machmery

New HEMM/Other machinery will be delivered to cons1gnee i.e. concerned Area Regional
Store/EKRA Central Store.
b | Consignment will be received by respective mine and commissioned.

¢ | After successful commissioning of the equipment the formal commissioning certificate wil! be issued
under signature of Area GM, AM(Excvn)/AM(E&M), Engineer 1/C, P.O, Workshop I/C etc, and
AM(Excv)/ AM(E&M) will communicate to the Area Nodal Officer, AFM and Excvn /E&M
Department, HQ for recording and proper accountmg

3 In case of Transfer of HEMMs/Other Machmery - s -

Transfer order of HEMMs/Other Machinery to be 1ssued by General Manager(Excvn)/HOD/
GM(E&M) after obtaining administrative approval of Competent Authority with a copy to Area GM,
AM(Excvn)/ AM(E&M) of concerned Area.

b | GM, Concerned Areas will endorse to Nodal officer & AM(Excvn)/AM(E&M) of the respective Areas
(Issuing and Receiving Areas).

¢ | AM(Excvn)/ AM(E&M) will communicate to Project officer of respective mines.

Project Officer of issuing and receiving areas will release and communicate to Engineer I/C of the
mine.

e | Depot Transfer(DT) document shall be signed by Engineer I/C, Project Officer, Area Nodal officer &
Depot officer(Regional Store of receiving Areas).

f | After physical transfer of HEMMs/Other Machinery, it should be recorded in Equipment Movement
Register of both the Areas(Issuing and Receiving areas). ‘

g | Transfer intimation will be communicated to Area Finance Manager for deletion/addition in asset
register with a copy to GM(Excvn),HOD/GM(E&M), BCCL HQ.

While transferring an equipment it should be ensured that all the spares capitalized along with the
equipment is also simultaneously transferred to the transferee Unit/Area.

- Area Nodal Officer will communicate to CIL on-line portal Management Cell for data updation

This is for your kind information and needful action. \
A\l
Cc:  1)All FDs, BCCL. | GM(Co% ation)

2) CVO, BCCL.
3) All HODs, BCCL HQ.
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1N wA Wikl a period or vne Y ear from the date of death of the ex-employee failing which it will be
p‘resumed that the family is not in need of compassionate appointment or monetary compensation or
live roster and the case will be treated as closed with a communication to the family.

The application for compassionate employment or monetary compensation or live roster will contain

| " iro_qter - i - ' . |
| 2 | Application Form o
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...................................................... SAVIDIO vt EXe
Of T s s ennsnnass s .aged about.................... permanent resident
at. Dlst atpresentreStdmg

Colhe - S,
DlSt State v PS

herein called the "PROMISSOR” whtch
ex
Pfessmn shall mdude a!l the helrs '.egal representatwes and assigns of the FIRST PARTY.

. AND
n/s
abou;n.t!Miss............ ~.Son/Wife/Daughter of ... .aged
his p.Ng Yo, presently posted at... - Colliery/Area of M/s BCCL having
Posteq ga e ; e Date of Appolntment ............. and CMPF No...........
Distt = R and residing at . PO .
SRR v ra herein called the Surety No 1 (SECOND PARTY 1)
AND
StilSmtMiss ... » Son/Wife/Daughter of .. X , aged about
PNo ................... years , presently posted Colhery.'Area of M!s BCCL having his
e L S ; T Date of appointment ....................... and CMPF No
...posted = LT T ORI ., | residing at
ity S S PO Distt :

ere'n Cal[ed the Surety NO 2 (SECOND PARTY 2) Steriancainane SR & R et LT e v S B

AND

[T TTIITae a1 LUUL TOWNSIIP, LISt Uhanbad hereinafter called the
emp!oyer (THIRD PARTY). ;

WBRIBEE 1L oo sonmesoisvmssintsme smmusacss , Is the Father/Mother of the PROMISSOR who was a
permanent employee of M/s B.C.C. L having his P. Na. ..& CMPF.
MO s s ,posted at

UG SHIISHI VI UIS 11 T ally ad pPel INWYYA,

Whereas we the PROMISSOR and the SURETIES agree to indemnify that the emplover mav .

i ion/documents submitted by me including Death
hereas | hereby declare that if any declaratlpn ; | :
gertiﬁcate Family Details Certificate, Educational. Certificate/Caste Certificate & declaration
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BEIR-
Dear Sir,
This has reference to the subject citied above. As per directive of the competent Authority — “In cases of
and Land Looser Scheme. All the -
- .

illiterate claimants claiming employments under para 9.3.0, 9.4.0 of NCWA

dl d LIME dlNu 50 dd LU dVUIU PIULCUUI G MEIay Oiid i wesse s e e ==

Enclosed) duly filled in

The proposal for age assessment in prescribed format along with Affidavit {Copy
hrough the office of undersigned.

and forwarded by the Unit / Area Authority may be routed t

In view of above necessary action may be taken accordingly.

(o

- \lﬂ\“‘ |

L. TrprerTyooy

NEV o
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TR st eveenmwGnppepOUIOIEIGENORY

I. Date of denth

mowsLLLILaLIE Ul qcﬂ“] ITUIIT LRI ) avissisas s
_Hospital of Bharat Coking Conl Ltd, Or Govt, Mudical eoll
Central Govt. Hospitals,

LU AR AL A B AV

{ ldanttio Paed e

Bre 4 wprprsppeee

0. Presenl Address
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which iy passeth ahove an e

Nt
Wess no |

Sltintuee in [l

[ Nume in lul)-
(in block letters)

LI & NSRS Rt B

4. ldentity card No.

UL ume ysunmn

Witness no. 2

[ S
wathing is mn
' "4 - . o
my 1 Wsignature on the photograph of Sri

iddentification.
Wiiness no.2
sipiature o full.
|. Nape in lll
(I block letters)

e e
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WA hifehT et feafiee
e e ot
(@1 3fean fafies 1w o)

Bharat Coking Coal Limited

A Miniratna Company
(A Subsidiary of Coal India Limited)

.ﬂ.«sl.ﬂsol.a.agga

o oo MY

A g

ST o WIET ol 3T TATIAT-FHIS o HITCTAL Tere-Tste- TR0 ARHRT ST STeR Ua Hed o |ref SHTora
foRaT ST, STt Hq shHar sht Ao gaeema g8 off

Photograph of the dependents to be certified by the Colliery Manager - Agent -Controlling Officer of the
Establishment Units where the deceased employee was last posted under his Seal & Signature.

<h.
a@.

.
.
g .

J93-1/ PROFORMA-1

SATAGA-UH / Application Form
T Y U Soe1 U VII & ATe08 |8t 9.3.0 o q8d e
Employment under Para no. 9.3.0 of NCWA-VII
WWW%W/ Information of the Deceased Employee

SHEERT 3T A9 (Fd<h) / Name of the Employee (Deceased) L
Yad™ / Designation L
ﬂ%mqaww TYci/Place of Posting at the time of death P
Wﬁﬁl—@l@ / Date of birth-age L
iR ﬁ'ﬂﬁﬁ i fgieh / Date of initial appointment PP

7cg st faish / Date of death PSSP PPP

A A AW/ Place of death
aﬁaﬁﬁaﬁﬁwaﬁﬁmﬂﬁéﬁﬁmwﬁmmmﬁwww%mml afe sFH=rl i 7eg TR
mmaﬁgésﬁﬁwﬁm STEATE FIT STRY T SHTOT-0 Hert foram Sy 3t aif et i ey sifererdy %ﬂﬁwgéé?ﬁ
7 e g ST et ot 23, gRT ST gy STores Fer for St

In case he/she died in the Colliery a certificate of medical Officer certifying death should be enclosed Incase death
occurred in Govt. Hospital death certificate from such hospital is required to be furnished in other cases i.e. if death
occurred outside the colliery, a certificate of Gram Mukhiya duly attested by B.D.O. is to be enclosed.

@W-ﬁﬂﬁf ! a@/ Date of retirement-superannuation L

% s’ €./ From 'B' No. PP
g U E./Identity Card No. PP
©1.H . b1.u%.%./C.M.P. F. No. PP PP PURPPUPPPRPPS
m@ﬁ@-ﬁ?ﬂ@ % qgd-AieH/Nominee under CMPF — GIatuity  ©  coooueeeieeeee e

i ferard AT/ &t eaTer H %l ot sht 3w fafer L

Last date of work in the Colliery / Project / Area / Hqrs.

¥ €./Personnel No. PSP

B T TITT 91/ Permanent home address e

anf\arcr-ﬁah'—raﬁqw / Information of the Dependent Employment

Farapid

QU ™/ Name in full P Photograph

fyar/afa &1 9/ Father's/Husband name :  .......oooiiiiiiiiiiie e
WSt/ Date of Birth/Age :

vg= fo=g/Mark of Identification e
A FHHE o AT Hele (RIfeTart TS o TSie, Yeiereh, hifHen Seiereh a1 forvmmeed, ifiieh Yeiereh qm &5 o Hai §
HETYsere FRT STy foRam STw)

Relationship with the deceased employee (To be certified by the Agent - Manager - P.O. of the Colliery Project or the

Head of the Dept. Personnel Manager and General Manager of the area in case of Areas)
Zﬁ"’al?lT/Qualiﬁcations
(RTSh oI U IR o AT oh AT H, S THTVN-0 3h1 STATHI ST ST 3h1 SITY)
(In case of matriculation and above Photostat copy of original certificate must be enclosed)
SIRGEN g IS &Y dl/Experience, if any.
(379 AT 1 rferymETiira ST STeave Her i/ A‘ltbesgted) Photostat copy of experience certificate must be enclosed)
1/3




STATTOTA fofarm ST @ o &t 77 Sueler e Y S SAfthiTd &9 & Feniud s TS €, S EeE 8

Certified that the information furnished above been personally verified and are certified to be correct.

TS/ TUTUAT o hTTHeh Tereleh/aT hifHeh Terch

P.O/Sr. P. O. of the Unit / Estbmt.
Tele/RITeTadt Teeeh/gehTs Toe
Agent/Colliery manager / Head of the Unit

STATTOTA fofarm ST & o & 77 Sweler FermT H S SAfthTd &9 & O: Feiiid s 718 €, S Ee 8

Certified that the information furnished above has been further personally verified by me and the same are certified to be
correct.

LEE I A eI R E N E PR B ERED
Personnel Manager /HOD/General Manager

. A o Sifod eeT i T e aelt, I, T, forea ot st €, afe s aewt st R S seie i Sert | §
A I R, FifeRRT ARt g faferaa w9 & wmfora foram S wskan 2, st=rem wm qReen gr SRE qo e, g
SATTSHTIOT SHTOTIS Her foRarT S|
Details of the surviving members of the deceased: this includes wife, son brother, widow-daughter in law, if the details of
the surviving members are known to the local management, the same may be filled-up and duly certified by the colliery
officials. Otherwise, a certificate form Gram Mukhiya duly attested by B. D. O. should be insisted for & attached.

Tw £ T o AT eyl gfe Frefsa g d faamor s | farem areft aergdy/aas
Name Age | Relationship with the deceased | Whether employed, if so details | Wages/Salary being drawn
L IS TG T U1 AT (A1) § T T, oo (9 =) o SAfafE

it e SAfer w3 w3 <) 78 I e qul. we ¥ o afk el o e g ora % fel o sier 8 o g s o
T ST AT S & A Sfefefiuet oo fom #hig T sar 37 S anTed i o o @ gl

L hereby declare that above information given in respect of Late..........cccvevvievienieniiecieeiennnnn,
[deceased employee] and also in respect of the surviving members including myself is absolutely correct and if any part
of the information is found to be incorrect at any time, the management of BCCL will be at liberty to terminate my service

without assigning any reason.

T udgrr 7 oft JHIfTd T (dt) § o H TETSseIu- 11 o STT=ee 10.4.2. % STl § qd (FHAN) 6 A0Med & &7 7 e
B T gRT SRS foredt of wreaTer 7 wmfier 7 g € 7R afe wg s sveer frg S @ @ siteieiee weee form g
FHTT ST A BT THTS L oh foIT Toci=t 2|

I also hereby certify that I have not appeared in any of the interview conducted by the management in connection with
employment to dependent of deceased employees in terms of para 10.4.2. of NCWA — II. If this statement is proved to be

wrong, my service will be liable to terminate without assigning any reason.

Frwreff 3 AT/ TS BT % S8 T fera

Signature /LTI of the Applicant

TG / DALE: oo

Y TN FEATER foRaT T/ Signature obtained in may presence
AT/ INAIME & ottt

TGATH / DeSIZNAtION : ....eeuviriieieiinieniieienieeeeeeteteie et

TR / DALE: v
110 2/3




TE THTUTT Sharer AT A ForaT STg, e shwferrdt sl 77 38eh T | g5 81 3R I SHT0MIS SRT &6 o forg
oAt o FarfeReaT erferrt & wudh ot uTHT S T EN
THE CERTIFICATE WILL BE ISSUED ONLY WHEN THE EMPLOYEE HAS EXPIRED IN HIS VILLAGE
AND WHERE OUR MEDICAL OFFICER CANNOT BE CONTACTED FOR ISSUE OF DEATH CERTIFICATE

STATTOTA TR STTAT 2 T 2. A TR AT FETF 1 3 I

F215: SO G| SO 1 L LS| OO KU O el

Certify that Shri........cooeiiiiii e, S/0 e has died on .......cccevvevernnnee. at

Village.....ccvevvvevenieieeieeieeeeeeee PO, PSS Distt....covveiieirene State........cceueee.

TR T gEATeR U g

Signature & Seal of Mukhiya

... TEATER T qEX

Signature & Seal of B.D.O.

AT / Attested

et .3, gew Ao

B. D. O. of the Block with Seal

UTRETReR-fSRU/DETAILS OF FAMILY MEMBERS

.. T 3" HeAeh o 1Y Heel gfe Frefsa g dt foaor s | ey aeft argdi/amm
S.N. Name Age | Relationship with the deceased | Whether employed, if so details | Wages/Salary being drawn
&t 2Y. 37, % EaTer U qeX HRaaT 3 gEaTer Te gaw
Signature & Seal of B.D.O. Signature of Gram Mukhiya with Seal
TTH/Village: .ooovveeeeeieieeeeee e
AT/ P.Sit e CIRH/P.O. e
STRET/P.O.: e ATT/P.S.: e,
RIGVDISHE: v RIAUDISHE.: v

12l 3ReTE % TTE IS / I999H G {1 SIg

N. B.:- Certificate / Affidavits to be enclosed with the proposal.

%, HiGAT ST o TETS o HIHC §, 36 FdTel o 1% 70/ 3790 o= i aeft SR S 36 ST ol 929 Hore R ST 37
TS A T T 3

In case of proposal of the female dependent affidavit sworn in by the widow of the deceased disabled employee declaring

that she has no adult son must be obtained and enclosed.

W, IAICIE ST AT 71 BT wre/fereran Sy ferera =g =1 ar1@ o s srear o Hwed 8, 7/ fgrer =l st ot g
ST S8 STl 3BT STl Ser forarm S fof a1 wpa/ 3y oreret shafredt o ot &9 & Forfe v/efty
In case of proposal of employment of the indirect candidate dependents namely younger brother / widowed daughter /
widow daughter-in-law or son-in-law affidavit sworn in by the widow of the disabled employee and she/he was almost
wholly dependent on the earning member of the deceased must be obtained and enclosed with the proposal.
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W hITehTT hicT [TTHeS Bharat Coking Coal Limited
e et ot A Miniratna Company
(i 3 fafies =1 ua 3im) (A Subsidiary of Coal India Limited)
9934/ PROFORMA-II

HTT/PART-I

T T S T- 111 o ©S 10.4.3. % AT H AT T 37 ST o RIS o = Sfodli § Tree

Application for retirement and employment of dependent in lieu thereof in terms of para 10.4.3. of NCWA-III in Quadruplicate.

uTfera sRHERT T farawut/ Particulars of Employee Suffering from
M (F4se Sty ﬁ)/ Name (in block letters)
YadmH/ Designation
JGEATYAT ¥/ Place of posting :
e ﬁ'ﬂﬁ'ﬁ &1 fafd/ Date of initial appointment :
STffr/35/ Date of birth age :
Tar gt sAferafsar 6 fafey
Date of retirement-superannuation
HIgHde® €./ CMPF No.
ﬁ%maﬁémﬁﬁwmaﬁmﬁmﬁwﬁmﬁaﬁmmﬁﬁwaﬁﬁﬁwwﬁwﬁﬁm%m ST ST
T 21, 3Heh |18 & &9 H Afgenar a1S i faie it srmfa gom i sy

Date of medical examination by the medical board which declared the permanent employee disabled and unfit for

goa g s

¢l

4

employment to be supported by Photostat copy of report of medical board.

. Ual/ Address - 3R/ Temporary : T/ Vill. ..o, SEhET/ P.O.
TFVP.S. oo, foaRE/ Pin code .........covveennnn.
TSI DiSt. v
TJRAl/ Permanent: TH/ Vill. SRR/ P.O.
AMVP.S. o, fohre/ Pincode ...vvvvviiiii,
@V Dist. ..o
. UTHETiEs GEw ot feemo/ Details of Family Members.
. Tm 3° D) Farteen Rufa Trar wa o ¥
S.N. Name Age | Relationship | Marital status | Qualification | Whether employed

(TTHTSST- [11 3 TRT 10.4.3 # 3fceifiad faeRoT/Details mentioned at para 10.4.3. of NCWA-III)

T/ PARA-II
SATTSr o Taraon, foraeh i & 7T <l ST & @ / Particulars of Dependent for whom Employment is being asked
. QU AM/ Name in full.
. ﬁﬁT/Qﬁf kT A/ Father's / Husband's name :
T IAEH (ref) % 1Y Teie/ Relationship with the applicant :
. Sdr/35/ Date of birth/age :
DI o1 1] Qualification e
(ﬁﬁﬁﬁ R 3HY W%WW T STATITT HTH BT STTTIh %/ In case of matriculation and above Photostat copy of
original certificate must be enclosed)
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. IS, s 18 Y/ Experience, if any. PP
(ﬂﬁ’qﬁ’s‘ SRUE] B 1 SHoh THTOTT <t ngﬁl’d TR ST T i/ Attested Photostat copy of experience certificate must
be enclosed)

B. UgaH 8/ Mark of identification. RN

AR ERT 9INUT/ Declaration By The Applicant

O SO SO LT § o6 36 €. % & B T 4 715 STHaR] 9 2
L hereby give declaration that the information given from S. No, ‘&’ to “®” are true.
2. TR R I FA G T et & ifer & Rorersht aft seter v el oft oias & <61 o et 3
I further confirm that I am suffering from ...........ccoccovvierieciiecieceieeeee, which may be examined by the management

in any way, to satisfy the genuineness of my sickness.

3. IO AT G 1 2o (T TR <o  (disig TR1TY) STR § o #ff Sseu- 11
FWS10.4.3 é?sﬂvnchﬁ O T EaT fHaf o Tast § g9k RIS o1 ST o €
I certify that Sri......cccooeeieieeiiceeeee e (Dependent) iS MY.....ccceveeeieieienene (Indicate relationship) whom I offer

employment in lieu of my voluntary retirement, in terms of para 10. 4. 3. of NCWA-II

4. T AT STEEEAT % Heltl H AT BT HLAT  foh H A HalT S T H srawel g SR g6 § Tt TrHieedy - 11 % ©e
10.4.3. % ST H T3 hl HTIeIcd L T &S el gl
I give declaration on account of my ill health and the disease from which I am suffering I am not in a position to continue
and hence propose retiring from service on my own and in terms of para 10. 4. 3. of NCWA-II

AT o FEATE, AT BT o S AT o
Signature, LTI of the applicant
TR/ Date © oo
L1 1 AT Iufkefr § ware foam |
Signature made in my presence ON...........ccceeveeevennen. (Date)

rafl/Seeg At /uan/aeteeh/ PO/WO/AO Manager

fafer/ Date toeee, TR Seal:.....ccoooiii,

5. e 9 Heifta ey sg enfe 1 arfirerat firem forem mam it 5= et e e = srfsysmnforg wiet fagen )

Particulars of employment/age etc. verified from records and are found correct. Attested photo graph is affixed below.

Hrafl/SeegaAt/uan/aeteeh/ PO/WO/AO Manager
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fafer/Date ..o Hal/ Seal:....oooviiiiiiinn,
it ueTfareRil/ Project Officer
oo e
Departmental Head
FUTEHSST- || H T 10.4.3 35 TEA T AT 3T Blervrvrroeeeeerrrrnreseesesssssssssseseseesesesssssssesseen R 1L AN
1 ST T T e Afsahet St e o @ foremred s s @1 8|
I am forwarding the case together with preliminary medical examination report by DI.........cccccoiiiiiiiiiiirienieeeee e
Designation ..........ccceeevevveneenieneeninene Uniteeeeiieieiieieeieeee e for consideration in terms of para 10. 4. 3. of NCWA-II

TS /et e /AR ST UaTrareh Ry forsmmreaer

Agent/Manager/Project Manager/HOD

HETISeeR/ General Manager

T 2T & 39 SreiahTeli AT il §erdT 8 HeHd § 31 TiEiesey- 11 3 © 10.4.3. 3 780 36 STe &l &1 Nfaai & €ienst &
AT § THeRTeh(hT.) i foramrel s R wT gl

On being primafacie satisfied about prolonged sickness, I am forwarding this application in duplicate in terms of para 10.4.3.
of NCWH-II for consideration on merit to Director (pers.) through C.M.O.

HTfHeh Usiereh/ Personnel Manager HEI«ereh/ General Manager
feHieh/Date HeUSeal feHish/Date HeUSeal

IECHED (?:Fl'ﬁﬁiﬁ) / Director (Pers) :

feoquit: T@ wEaTa % AT THTUTOE/ SOYds e feRaT wiTg |
N.B.: Certificate/Affidavits to be enclosed with the proposal.

. HiSAT AT o TTe o Il H, 36 FedTdl o aref .37 she=mt 3t aedt R S 36 ST ol 999s Ser fohar S foh 3=
TS A T T B
In case of proposal of the female dependent affidavit sworn in by the widow of the disabled employee declaring that she
has no adult son must be obtained and enclosed.

W, AICIE AT FTvrefl aeq Wi AS) ferera st/ fereran srg A1 g o6 RS SdTe o wieet H, v s st ot g v
T ST BT ST Her fora ST fof o1 wyal/ -2k se=mdd o ot & & foref emm/ef
In case of proposal of employment of the indirect candidate dependent namely younger brother /widowed daughter/widow
daughter-in-law or son-in law affidavit sworn in by the widow of the disabled employee and she/he was almost wholly

dependent on the earning of the disabled employee must be obtained and enclosed with the proposal.
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Pt sosar s

PERSONNEL DIVISION
(HRA GRBR BT UHH) POLICY CELL
COAL INDIA LIMITED CIN: L23109WB1973G01028844

(A Govt. of India Enterprise)

BT AT "COAL BHAWAN"
Premise No. 04, MAR, Plot No. AF-III
Action Area-1A, Newtown, Rajarhat

KOLKATA-700156 (WB) A Maharatna Company

(An ISO 9001:2015, ISO 14001:2015 & ISO 50001:2011 Certified Company)

E-Mail: policycell.cil@coalindia.in
Tel: 033-7110 4271
Website: www.coalindia.in

& G: CIL/CSA (PCYNOC/424 feetier: 22.05.2020

To,
The Director (Personnel),
BCCL/ CCL/ ECL/ MCL/ NCL/ SECL/ WCL

The Director (T/ES), CMPDIL

§-A7 Z@RT

f@9: Grant of NOC to Executives for outside employment & appearing in various
examinations

AR,

In reference to Cl. No. 11.1 of Common Coal Cadre (CCC) regarding “Forwarding of
applications of departmental candidates”, the Competent Authority has approved for delegation
of power to Director (Personnel) of Subsidiaries for grant of NOCs for outside employment for
the concerned Executives.

Accordingly, such NOCs may be granted by the Director (Personnel) of the concerned
Subsidiary, keeping in view the norms specified under the said provision of CCC and
amendments/ guidelines issued from time to time.

Further, the Competent Authority has also approved for delegation of power to the Director
(Personnel) of Subsidiaries for grant of NOCs for appearing in various examinations for the
concerned Executives.

However, the task of processing applications of Executives of CIL & its Subsidiaries for PESB
notified posts & MoC will continue to be dealt centrally by Executlve Establishment
Department, CIL.

This is for kind information and compliance by all concerned with immediate effect.

Rrawor :

D (P&IR), CIL - for kind information

GM/TS to Chairman, CIL

GM/ HoD(P/EE), CIL/ BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
Company Secretary, CIL

HoD (System), CIL — with a request to upload the same in CIL website

HoD/TS to D (P&IR), CIL

S PEON -
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Filc SAGIAT 2020-2021

GRADE NOTIFICATION 2020 - 2021

BHARAT COKING COAL LIMITED
(@1 gP== s &1 T 3ian)
(A Subsidiary of Coal India Limited)

KOYLA BHAWAN, KOYLA NAGAR

&g74T§ — 826005
DHANBAD - 826005
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BHARAT COKING COAL LIMITED

QUALITY CONTROL DEPARTMENT
‘KOYLA BHAWAN’, KOYLA NAGAR
"DHANBAD-826005, JHARKHAND '
Phone: EPABX-2230028-29, 2230133-149
2230200
FAX: 2230195

Ref .No. BCCL/GM(QC)/F-99 /20/16 6 Dated <£5.04.2020
Regd. Office: Koyla Bhawan

P.O. BCCL Township,
Koyla Nagar, Dhanbad

AN NUAL GRADE DECLARATION FOR 2020-2021

In pursuance of provisions of sub-rule (2) of Rule 4 of Colliery Control Rules 2004 &
sub-rule (2) of Rule 18 B of Coal Mines (Conservation & Development) Amendment Rules
- 2011, Government of India and letter no. CC/Tech/Ann. Gr./BCCL/2020-21 dated 24.04.2020
issued by Coal Controller, I being the competent authority of the Company, hereby declare the
Grade/Quality of the coal seams being worked at different collieries of Bharat Coking Coal
Limited for the year 2020-2021 to be effective 1mmed1ately in supersessxon of all previous
declaration, as per details enclosed , /\
| \

A oo
mm

Nominated Owner
BCCL, D_hanbad

Encl: As above.

Distribution: P
1. Secretary (Coal), Ministry of Coal, Shastri Bhawan, New Delhi
Addl. Secretary (Coal), Ministry of Coal, Shastri Bhawan, New Delhi
Joint Secretary (Coal), Ministry of Coal, Shastrl Bhawan, New Delh1
Chairman, CIL, Kolkata
CMD, BCCL, Dhanbad. ‘ '
- CMD, CCL/ECL/ NCL/ MCL/ SI:CL/ WCL/ CMPDIL
Director (Technical), CIL, Kolkata
‘Director (Marketing), CIL, Kolkata.
Coal Controller, I Council House St.: Kolkata -700001
10 Officer -On —~Special —Duty, Coal Controller Orgn., Dhansar, Dhanbad.
L1. District Mining Officer, Combined Building, Dhanbad.
12. Director (Finance), BCCL, Dhanbad.
13. Dircctor (Tech)/P&P, BCCL., Dhanbad.

WO AW

P.T.O.

305




14.
15,
16.
7.
18.
19
20.
21.
22.
23.
24,
25.
26.
27.
28.
29.
30.
31.
32,
33.
34,
35.
36.
37.
38.
39,

40.
41.

42.

43
44.
45.

Page-2

Director (Personnel), BCCL, Dhanbad

C.V.0.. BCCI., Dhanbad.

Regional Director, CMPDIL-RI-11, Dhanbad.

General Manager, (M&S), CIL, Kolkata.

General Manager, (QC), CIL, Kolkata.

General Manager (M&S), CIL, New Delhi.

General Manager (Washery Divn.), Saraidhela, Dhanbad.

General Manager (P&P), Koyla Bhawan, Dhanbad.

General Manager (Co-ord.), Koyla Bhawan, Dhanbad,

General Manager (Production), Koyla Bhawan, Dhanbad.

General Manager (M&S), Koyla Bhawan, Dhanbad.

General Manager (QC), Koyla Bhawan, Dhanbad.

TS to CMD/ TS to D(T)OP/ TS to D(T)P&P

GM (QC), ECL/NCL/SECL/WCL/MCL/CCL/NEC.

GMs, All Areas, BCCL. ‘

GM (Finance I/C), Koyla Bhawan, BCCL.

GM (Cost and Budget), Koyla Bhawan.

Sr. Manager (Finance), S/A, Koyla Bhawan, BCCL.

Sr. Manager (Road Sales), BCCL, Koyla Bhawan,

Sr. Manager (Traffic), Koyla Bhawan, Dhanbad.

HOD (Survey), Koyla Bhawan, Dhanbad.

Dy. CME / Agent / Project Officer/ Manager: All Collieries, BCCL.

Area Sales Manager, All Areas, BCCL.

Arca Finance Manager, All Areas, BCCL.

Area Survey Officer, All Areas, BCCL.

Regional Sales Manager, CIL, Lucknow, Chandigarh, Patna, Jaipur, Ahmedabad,
Mumbai, Bengaluru, Chennai, Hyderabad. o :

General Manager, CCSO, SAIL, Saraidhela, Dhanbad.

GM/Chief Engineer (Fuel), HQ: DVC (Kolkata), WBPDCL (Kolkata), UPRVUNL
(Lucknow), NTPC (New Delhi), CESC (Kolkata), NFL (Noida), BPSCL (Bokaro),
DPL (Durgapur), HPGCL (Panchkula), PSPCL (Patiala). - -
Chief Engineer-Bokaro TPS/ Chandrapura TPS/ Durgapur TPS/ Durgapur Steel TPS/
Mejia TPS/ Harduaganj TPS/ Paricha TPS/ Panki TPS/ Guru Nanak Dev TPS/
Ropar TPS/ Panipat TPS/ Unchahar TPS/ Kolaghat TPS/ Santaldih TPS/ Bandel TPS/
Sagardighi TPS/ Bakreswar TPS/ Farakka TPS/ Kanti TPS/ Hissar TPS/ Jhajjar TPS/
Bokaro Power Supply Company Pvt. Ltd./ Durgapur Projects Ltd./ Calcutta Electric
Supply Corporation. : ’ ‘
Chief Engineer, NFL/Panipat/Bhatinda/Nangal Dam.

Ali Executives, QC Deptt, Koyla Bhawan

Office Copy.
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SL. NO. AREA PAGE NO.
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3 WESTERN JHARIA 3
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5 KATRAS 5
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10 LODNA 10
11 EASTERN JHARIA 11
12 CHANCH VICTORIA 12
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AREA MINE MINE TYPE SEAM FRACTION A":::‘F’;z ‘25:2“:: 1“
MURAIDIH ocP V/VI/VII (COMB) STEAM w-Hii
MURAIDIH - OCP V/VI/VIl (COMB) ROM W-IV
" DAMODA OLD GHUTWAY ocp i STEAM G-6
DAMODA OLD GHUTWAY ocp I ROM G-7
DAMODA OLD GHUTWAY ocp I STEAM w-iil
BARORA DAMODA OLD GHUTWAY ocp i ROM W-iv
PHULARITAND ocp VNIt (COMB) - STEAM Wil
PHULARITAND ocp V/VI/Vit (COMB) ROM W-IV
PHULARITAND ocp Vil A STEAM w-Il
PHULARITAND ocp VI A ROM W-IV
PHULARITAND PURE BENEDIH INC UG ] ROM W-IV
1
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APPROVED GRADE 8Y

AREA MINE MINE TYPE SEAM FRACTION CCO FOR 2020-21
AMALGAMATED BLOCK-I} ocp V/VINIE(COMB) STEAM W-Hil
AMALGAMATED BLOCK-l! ocp v/Vi/NVIi (COMB) ROM W-v
BLOCK- AMALGAMATED BLOCK-II ocp 1X/X ROM W-iv |
AMALGAMATED BLOCK-HI ocp IVNVNINIL (COMB) SfEAM Ll
AMALGAMATED BLOCK-I ocp IVNNINII (coms) ROM W-v
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AREA

MINE TYPE

FRACTION

APPROVED GRADE BY

CCO FOR 2020-21
WESTERN MOONIDIH PROJ.SHAFT NO. 1 & 2 UG XVI (1) ROM Wl
JHARIA 'MOONIDIH PROJSHAFT NO. 1 & 2 UG XV ROM Wl
3
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AREA MINE MINE TYPE SEAM FRACTION AP:E;):;I; Sg::;:v
MAHESHPUR 9 SEAM BOT (S) UG iX (B) STEAM w-iil
MAHESHPUR 9 SEAM BOT (S) UG 1X (B) ROM W-IV
MAHAESPUR 10 SEAM OCP ocp X ROM W-Iv
KHARKHAREE 1/2 PIT UG XV STEAM W-lii
KHARKHAREE 1/2 PIT UG XV ROM W-IV
NEW AKASHKINAREE 3 SEAM INC UG n STEAM w-iil
NEW AKASHKINAREE 3 SEAM INC UG ] ROM W-Iv
NEW AKASHKINAREE OCP oce V/VI/Vil (COMB) STEAM w-lil
GOVINDPUR NEW AKASHKINAREE OCP ocp V/VI/VII (COMB) ROM W-IvV
NEW AKASHKINAREE 1 SEAM INC © UG L STEAM W-lli
NEW AKASHKINAREE 1 SEAM INC UG I ROM W-Iv
BLOCK-IV OCP ocp V/VI/VII (COMB) STEAM w-1il
BLOCK-IV OCP ocp V/Vi/VIl (COMB) ROM W-Iv
BLOCK-IV 10 SEAM OCP ocP IX STEAM W-lll
BLOCK-iV 10 SEAM OCP ocp X ROM W-Iv
JOGIDIH 2/1 INC UG i STEAM w-il
JOGIDIH 2/1 INC UG I ROM W-IV
a4
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APPROVED GRADE BY

AREA MINE MINE TYPE SEAM FRACTION | R 2020-21
. AKWMC 2 INC UG I(B) ROM W-Iv
AKWMC OCP ocP Vil STEAM W-Iti
AKWMC OCP ocP vill ROM W-Iv
AKWMC OCP ocP Vil A STEAM W-lll
AKWMC OCP ocP VILA ROM WiV
AKWMC OCP ocp il STEAM w-lll
AKWMC OCP ocp il ROM W-Iv
AKWMC OCP ocp v ROM W-Iv
AKWMC OCP " OCP vV STEAM W-lil
AKWMC OCP OCP viVI ROM W-Iv
SALANPUR 5 SEAM INC UG i ROM W-iv
SALANPUR 5 SEAM INC UG Iv(8) ROM W-lv
KATRAS SALANPUR 2 SEAM INC UG 11(8) ROM W-IV
AMAL. G&ﬁ;’;’g;&%ﬁggwm”' ocp XV(TOP)/Geo XVI C STEAM w-l
AMAL ﬁﬂﬁ;gﬁm\lz?@;wmm ocP XV(TOP)/Geo XVI C ROM W-lI
AMAL GASLTAND KATRASCATUDIK. | o, | yygomjGeoxvis | steam W
AMAL. iﬁﬂzgl‘:%ﬁggww' ocp XV(BOT)/Geo XVI B ROM w-il
AMAL GASLITAND KATRAS CHATTUDIH, | A/Geo VI rom W
AMAL G&iﬂﬁ'ﬁ;ﬂﬁﬁ?ﬁwm”’ ocP XIV/Geo XVI A/XVI ROM wHI
AMAL GASLTAND KATRAS CAATTUDIH, | 137XV (Geo) om W
AMAL. G&iﬂggm{mi%ﬁwm”’ ocp 16/XV1 H (Geo) ROM W-lI
AMAL. GAS%nTﬁ::TDR:éPCHA'TUD'H' ocp XV (T&B) FIRE ZONE ROM w-ll
AMAL. GAS%&’;’:E_::TDRQS:HA'TUD'H' ocP XV (T&B) NON FIRE ZONE ROM ST-I
AMAL. GASL('in':ﬁ::TDRgZ: HAITUDIH, ocp XIV & XIli FIRE ZONE ROM w-li
AMAL. GAS%&’\ST'?::;RQS PCHA'TUD'H' ocp XIV & XIil NON FIRE ZONE ROM STl
]
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AREA MINE MINE TYPE SEAM FRACTION Angg:;: (2;::00-; IB v
TETULMARI PST 2 INC UG I(8) ROM W-VI
TETULMARI OCP 4 SEAM ocp v ROM W-IV
TETULMARI OCP V/VI SEAM oce v/vi STEAM W-iv
TETULMARI OCP V/VI SEAM ocp vivi ROM W-IvV
TETULMARI OCP ocp VIILA ROM W-iv
TETULMARI OCP ocp i ROM W-IV
TETULMARI OCP oce Vil ROM w-v
SENDRA BANSJORA OCP ocp v ROM w-v
SENDRA BANSJORA OCP “ocp V/vicOMB ) ROM W-Iv
SENDRA BANSJORA OCP ocp Vil STEAM w-li
SENDRA BANSIORA OCP oce Vil ROM W=V
SENDRA BANSJORA OCP ocp vil ROM W-IV (P}
SENDRA BANSJORA OCP ocp ViltA ROM W-V (P)
NICHITPUR OCP ocp ] STEAM W-iv
SUUA
NICHITPUR OCP ocp I ROM W-iV
NICHITPUR OCP oce 1 STEAM w-il
NICHITPUR OCP ocp i ROM W-v
MUDIDIH 7/8 INC UG Vi ROM Wil
KANKANEE OCP ocp XIV FIRE ZONE ROM W-ii (P)
KANKANEE OCP oce XIV NON FIRE ZONE ROM ST-il (P)
KANKANEE OCP ‘OCP XIll FIRE ZONE ROM Ww-il
KANKANEE OCP - ocp Xill NON FIRE ZONE ROM ST-l
KANKANEE OCP ocp Xit ROM Ww-ll
KANKANEE OCP ocp Xi ROM W-Hl
BANSDEOPUR OCP oce IX ROM W-Ili (P}
BANSDEOPUR OCP ocCP X ROM W-lII (P)
BANSDEOPUR OCP ocp Xi ROM W-li (P}
BANSDEOPUR OCP ocp X ROM W-Ii (P)
6
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AREA MINE MINE TYPE SEAM FRACTION AP:(I:! g :;ﬁ gg: :; 18 v

EAST BASSURIA PATCH-B ocp IV (TOP) ROM G-10

EAST BASSURIA PATCH-B » ocp IV (BOT) ROM G-9

EAST BASSURIA PATCH-B ocp n ROM G-6

EAST BASSURIA PATCH-B ocp I1{TOP & MID) ROM W-V (P)
AMALGAMATEB‘:;C:SAR INDUSTRY ocp V/Vi/VIIVII COMB STEAM Wil
AMALGAMATE IZ:: ;C:SAR INDUSTRY OcCP V/VI/VII/VIIE COMB ROM W-lv
AMALGAMATE:AI?;:I:SAR INDUSTRY ' ocp IV (8) ROM WV
NGKC GODHUR OCP 15 QUARRY ocp V/VI/VI/Vill COMB STEAM W-ill
NGKC GODHUR OCP 15 QUARRY ocp V/VI/VII Vit COMB ROM w-lli
NGKC KUSUNDA AREA-C ocp X ROM W-tv
NGKC KUSUNDA AREA-A ocp V/Vi/Vil/Vill COMB STEAM W-iv
NGKC KUSUNDA AREA-A ocp V/VI/VI/VII COMB ROM W-lv
KUSUNDA

GKKC GONDUDIH QUARRY OocCP viil STEAM W-Iv
GKKC GONDUDIH QUARRY ocp vill ROM W-Iv
GKKC GONDUDIH QUARRY ocp v/vi ROM W-lv

GKKC GONDUDIH QUARRY ocp 1l STEAM G-7

GKKC GONDUDIH QUARRY OCP il ROM G-10

GKKC GONDUD{H QUARRY ocp i STEAM G-6

GKKC GONDUDIH QUARRY ocp m ROM G-8

GKKC GONDUDIH QCP ocp IV (T) STEAM G-8

. GKKC GONDUDIH OCP ocp v(m ROM G-8

GKKC GONDUDIR OCP ocCP IV (B) ROM G-7

ENA 0C§ ocp Xl ROM W-Hil

ENAOCP ocp Xiv ROM W-IV (P)
7
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APPROVED GRADE 5Y

AREA MINE MINE TYPE SEAM FRACTION CCOFOR2020 21
GOPALICHUCK 2 PIT(K) /4 PIT(WG) i X ROM W-l
BALIHARI 10/12 PIT UG XV ROM ST
BALIHAR! 5/7 PiT UG XI/Xit ROM W-l
E

POOTKEE BHAGABAND COLLIERY, BHAGABAND UG XV ROM ST.I

BALIHARI SEC.
P.B. PROJECT I&HPIT UG Xl ROM W-I
P.B. PROJECT | &IIPIT UG Xii ROM ST-i
KENDWADIH OCP ocp XV ROM B

8
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APPROVED GRADE BY

AREA MINE MINE TYPE SEAM FRACTION | R 2020-21
BASTACOLLA 9 PIT CHANDMARI SEC. UG 1(B) STEAM W-iI
BASTACOLLA 9 PIT CHANDMARI SEC. UG 1(B) ROM Wi
BASTACOLLA 3/4 INC CHANDMARI SEC. UG n(m STEAM Wil
BASTACOLLA 3/4 INC CHANDMARI SEC. UG (M ROM W-IV

BASTACOLLA VICTORY SEC. 1 PIT UG i1(B) STEAM Wit
BASTACOLLA VICTORY SEC. 1 PIT UG 1(g) ~ ROM W-iv
BASTACOLLA VICTORY SEC. 2 PIT UG I (8) STEAM AT
BASTACOLLA VICTORY SEC. 2 PIT UG it (8) ROM W-IV
DOBARI OCP ocp | ROM WHI

DOBARI OCP ocp 11(B) ROM G5

DOBARI OCP oCP n(m STEAM W-iit

DOBARI OCP ocp m(m ROM W-Iv

DOBARI OCP ocp i (8) STEAM Wil
BASTACOLLA DOBARI OCP ocp 0 (B) ROM WiV
DOBARI OCP ocp v (B) ROM G-9
GHANOODIH OCP ocP V/VINVIVIL STEAM w-lil
GHANOODIH OCP ocp VNNV ROM w-iil
KUYA OCP ocp m(m STEAM W-V (P)
KUYA OCP ocp m(m ROM W-IV (P)
KUYA OCP ocp iii (B) STEAM W-IV (P)

KUYA OCP ocp 1 (B) ROM W-V (P)
KUYA OCP ocp v(T) ROM W-VI (P)

KUYA OCP ocp v (8) ROM W-V (P)

ROCP/S. JHARIA OCP ocP VII/VIll (COMB) STEAM Wil
ROCP/S. JHARIA OCP ocp VIi/VIIl (COMB) ROM W-II
ROCP/S. JHARIA OCP ocp v(T) ROM W-V (P)
ROCP/S. JHARIA OCP " ocp Iv(B) ROM W-V (P)

0
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AREA

MINE TYPE

SEAM

FRACTION

APPROVED GRADE BY

CCO FOR 2020-21
AMALGAMAST:II; :ATZT;EENAGORA, ocp i STEAM Wit
AMALGAMA;::: :ATZT(-:LEENAGORA, oc " ROM W-v
AMALGAMAST;:; :AT;T;EENAGORA. oc W (8) STEAM WAV
AMALGAMAS'I.’;DS :AT'.:)T(-:.:,EENAGORA. ocp W (8) ROM WV
AMALGAMAST;IIZ :ATZT;EENAGORA, ocp V) ROM W-v
AMALGAM;g;wgC. :,EENAGORA, ocp i (FuLL) ROM G5
LODNA AMALGAMAST';I; :AT'.:)T;EENAGORA, ocp VNIV STEAM W-ll
AMALGAMAST;I[; :ATZT;EENAGORA, T ocr VNIV ROM WAV
AMALGA::QL%:TJ'(‘)E:;‘A‘;o”* ocp V/VI/VI (COMB) STEAM WV
e evacom o | 0 | wmucows | sow i
AMALGA?:QLE\DG:TRT (j)EcE:lA SORA . ocP " STEAM W-lil
e tacom ocp - | o " "o i
KUJAMA OCP ° ocp X/ ROM WAl
10
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MINE TYPE

SEAM

FRACTION

APPROVED GRADE BY

AREA CCO FOR 2020-21
BHOWRAH NORTH 23/8 INC UG vi STEAM Wi
BHOWRAH NORTH 23/8 INC UG vi ROM Wl
BHOWRAH SOUTH 35 INC uG v ROM WiV
BHOWRAH SOUTH 3 PIT OCP ocp il ROM Wi
EASTERN BHOWRAH SOUTH 3 PIT OCP ocp XXl ROM wal
JHARIA BHOWRAH SOUTH 3 PIT OCP ocp IX/X STEAM WA
BHOWRAH SOUTH 3 PIT OCP ocp /X ROM Wl
ASPC CHANDAN glzopjza, CHANDAN o o .y i
ASPC CHANDAN glzopjza, CHANDAN o T o o
ASPC CHANDAN PROJECT, CHANDAN | . rom -
ocp
11
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AREA MINE MINE TYPE SEAM FRACTION “’ggg‘F’;DR S::;;f'

DAHIBARI OCP ocp KALIMATI STEAM G5

DAHIBARI OCP | ocp KALIMATI ROM 7

DAHIBARI OCP ocp GOPINATHPUR (8) STEAM 67

DAHIBARI OCP OCP |  GOPINATHPUR(B) ROM G-8

DAMAGORIA OCP BORIRA PATCH ocP LAIKDIH (TOP) ROM Wl

CHANCH DAMAGORIA OCP BORIRA PATCH oce | LAKDIH (MIDDLE) ROM Wl
VICTORIA DAMAGORIA OCP BORIRA PATCH o | LAKDH(B) STEAM W
DAMAGORIA OCP BORIRA PATCH ocp LAIKDIH (B) ROM Wl

DAMAGORIA OCP BORIRAPATCH | - OCP L-10 ROM Wi

DAMAGORIA OCP BORIRA PATCH ocp SALANPUR C ROM Wil

DAMAGORIA OCP BORIRA PATCH ocp SALANPUR D STEAM -6

DAMAGORIA OCP BORIRA PATCH ocp SALANPUR D ROM G-6

12
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